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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION 

The explosion of knowledge spread and implementation of technology, free flow of information
globalization of education and trade, all these have revolutionzed the teaching learning process in the
21st century. The students and parents have become more demanding. The schools insists upon the
teachers to be more engrossed in completing the course with more precision and speed.

Our college specializes in preparing our students the future teachers – in accepting the challenges posed
by these drastically changed times, so that  they, in turn, are able to prepare their students to be worthy
citizens of a nation on the move.

The Institute is situated in West Nagpur at Pannase Nagar, Cement Road, Near Swawalambi Nagar,
Nagpur

Bharatiya Shikshan Mahavidyalaya, Nagpur is affiliated to Rashtrasant Tukdoji Maharaj Nagpur
University, Nagpur, and recognized by NCTE BHOPAL and Government of Maharashtra.

Vision 

a

Mission 

a

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength 

Qualified, dedicated, and experienced teaching faculty.
Supportive management and administration.
State of Art Infrastructure
Students of weaker sections are admitted as per reservation policy and get benefit of Scholarship
schemes in large number. 
Good relationship with community, practice schools and other stakeholders. 

Institutional Weakness 

Lack of autonomy in curriculum designing.
No minor and major research projects.
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Less number of faculty research publications.
No copyrights and patents. 
No funding from non-government bodies, individuals, philanthropists. 

Institutional Opportunity 

Getting NAAC accreditation with good grade.
Opportunity of empowering students.
Fetching research grants from government and non-government agencies.
Registering alumni association and seeking financial support from alumni for the development of the
college.
Doing MoUs with schools, industries and Colleges of good repute. 

Institutional Challenge 

Average quality of admitted students.
Attracting students to participate in sports and cultural activities.
Funded research projects with collaboration of government and private organizations.
Improvement in students’ progression to higher education and competitive examinations.
Being self-finance college scarcity of funds due to delay in disbursement of scholarship amount from
government. 

1.3 CRITERIA WISE SUMMARY 

Curricular Aspects 

College has a regular in-house practice of planning and/or reviewing, revising curriculum and adapting it to
local context /situation. Meetings are conducted semester wise and input is sought from the stakeholders to
make this process student centric.

While planning college curriculum, focus is kept on the Programme Learning Outcomes (PLOs) and Course
Learning Outcomes (CLOs) for all Programmes offered by the College, which are stated and communicated to
teachers and students through Induction & Orientation Programs, Website and prospectus of the college.

Curriculum overview prescribed by RTMNU, Nagpur is followed which has provision for optional / electives
including pedagogy courses. To supplement the curriculum Value Added and Self Study Courses are designed
and conducted every year. Curriculum of the college also provides opportunities for the students to acquire and
demonstrate knowledge, skills, values and attitudes related to various learning areas through activities
organised throughout the year.

Awareness and guidance sessions were organized through experts on diversities in school systems, five Boards
of Education namely, I.C.S.E., S.S.C., C.B.S.E., I.B., and I.G.C.S.E, State-wise variations, International and
comparative perspectives.

Mechanism is in place for obtaining structured feedback on the curriculum – semester wise from various
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stakeholders. Once feedback is collected, analysis is made and corrective actions are initiated.

Teaching-learning and Evaluation 

Admission process of the college is monitored by affiliating university and government of Maharashtra.

Reservation Category, EWS and Divyangjan has reservations as per norms of state government. After
admission process, assessment process is in place at entry level to identify different learning needs of students
and their level of readiness to undergo professional education programme and also the academic support
provided to students based on identified needs.

Multiple mode approach to teaching-learning is adopted by teachers which includes experiential learning,
participative learning, problem solving methodologies, brainstorming, focused group discussion, online mode,
etc. for enhancing student learning experience.

Students are encouraged to use ICT support during their tenure of study. College provides opportunities for
developing competencies and skills in different functional areas through specially designed activities /
experiences like field visits, outreach programs, IEP etc. Internship programme is systematically planned with
necessary preparedness. Average 10 students are attached to each school for internship. College adopts
effective monitoring mechanisms during internship programme.

More than 45% Sanctioned posts of teachers are filled. Out of (_) teachers, (_) have Ph.D / NET/ SET
qualification. Average teaching experience is approximately (_) years. Teachers put-forth efforts to keep
themselves updated professionally through in-house discussions on current developments and issues in
education and sharing information with colleagues and with other colleges on policies and regulations.

Continuous Internal Evaluation(CIE) of student learning is in place in the college which is transparent and
robust and time bound. Mechanism for grievance redressal related to examination is operationally effective and
evident through documents. The college adheres to academic calendar for the conduct of Internal Evaluation.

The teaching learning process of the college are aligned with the stated PLOs and CLOs. Average pass
percentage of students during the last five years 91% approximately.

Infrastructure and Learning Resources 

The college has adequate facilities for Teaching- Learning, Sports, Cultural and add on facilities as per statutory
bodies requirements. College library is automated with software and remote access to e-resources is provided.

College updated ICT facilities time to time. Budget is allocated for infrastructure development, library and
repairs and maintenance every year.

Systems and procedures for maintaining and utilizing physical, academic and support facilities like laboratory,
library, sports complex, computers, classrooms are in place.

Student Support and Progression 
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Capability building and skill enhancement initiatives are undertaken by the college. Student support facilities
are available in the college.

The college has a transparent mechanism for timely redressal of student grievances including sexual harassment
and ragging cases. College provides additional support to needy student. College has well defined mechanism
for placement of students.

Every year notable number of students opt for higher education and few students qualify competitive
examinations. As per the directions of the Director Student Welfare, RTMNU, Nagpur, college level Student
Council is formed every year and active in functioning to organise sports and cultural activities.

The College do not have registered Alumni Association, but alumni meetings were conducted every year.

Alumni acts as an effective support system to the college in motivating students as well as recognizing,
nurturing and furthering any special talent/s.

Governance, Leadership and Management 

The governance of the college is reflective of an effective leadership and participatory mechanism in tune with
the vision and mission.

College practices decentralization and participative management though various policies created and
committees formed. The college maintains transparency in its financial, academic, administrative and other
functions.

Strategic plans for next 5 years are usually prepared. Management committee is the apex governing body of the
College headed by the Chairman of the society is responsible for policy making and budget approval.

Recruitment procedure and policies are followed as per RTMNU, Nagpur, Government of Maharashtra, and
Regulatory Authorities. Grievance Redressal Committee is formed at the College level to address the
grievances/complaints received from students and staff members.

ERP software is used by college to save papers and have data on common platform. The various college level
committees formed for the smooth functioning is evident through minutes of meetings and implementation of
their resolutions / decisions.

Welfare measures for teaching and non-teaching staff is in place. Professional development /administrative
training programmes organized by the collegefor teaching and non-teaching staff.

Teachers are encouraged to undergo online / face to face Faculty Development Programmes (FDPs) viz.,
Orientation Programme and Refresher Course of the ASC / HRDC, Short Term Courses. College has a
performance appraisal system for teaching and non-teaching staff.

College conducts internal or/and external financial audit regularly.

Strategies for mobilization of funds and the optimal utilization of resources are in place.
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Internal Quality Assurance Cell (IQAC) is functional and many quality assurance initiatives are conducted
under IQAC. NAAC Accreditation work is also carried out under supervision of IQAC

Institutional Values and Best Practices 

College has a stated policies for energy conservation, waste management and water conservation. College is
committed to maintenance of cleanliness, sanitation, green cover and providing a pollution free healthy
environment.

College puts forth efforts leveraging local environment, locational knowledge and resources, community
practices and challenges.

College has a prescribed Code of Conduct for students, teachers, administrators, and other staff.

Mentor: Mentee System and Remedial Coaching are the best practices of the college. Spreading Awareness
About Various Scholarships Schemes of State and Central Government is distinctiveness of the college.

Research and Outreach Activities 

College do not have research projects or grants funded by government and/ or non-government agencies during
the last five years.

College is trying to built the research culture by providing In-house support teachers for research purpose.

Faculty members have papers published in UGC approved Journals and books and / or chapters in edited books
published and papers in National / International conference-proceedings.

College organise/ conducts outreach, extension and national priority programmes/ activities every year and all
students actively participate in these programmes/ activities.

For conduction of these activities, college has received recognition letters from GOs, NGOs and Collaborative
agencies.

Collage has Functional MoUs, Linkages and Collaborations for Faculty exchange, Student exchange, research,
and outreach activities.

 

Page 6/119 23-01-2024 03:41:39



Self Study Report of BHARTIYA SHIKSHAN MAHAVIDYALAYA

2. PROFILE

2.1 BASIC INFORMATION

  Name and Address of the College

Name BHARTIYA SHIKSHAN MAHAVIDYALAYA

Address PANNASE NAGAR, CEMENT ROAD, NEAR
SWAVLAMBI NAGAR, BHAMTI, NAGPUR

City NAGPUR

State Maharashtra

Pin 440022

Website www.bhartiyashikshanmahavidyalaya.in

  Contacts for Communication

Designation Name Telephone with
STD Code

Mobile Fax   Email

Principal KIRAN
DEEPAK
URADE

0712-2284306 9850324241 - bsmedunagpur@g
mail.com

IQAC / CIQA
coordinator

RAMKRISH
NA
MAHADEO
BURADKAR

0712- 9921714981 - rkmburadkar@gma
il.com

  Status of the Institution

Institution Status Private

  Type of Institution

By Gender Co-education

By Shift  Regular

  Recognized Minority institution

If it is a recognized minroity institution No
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Establishment Details

  State University name Document

Maharashtra The Rashtrasant Tukadoji Maharaj
Nagpur University

View Document

  Details of UGC recognition

Under Section Date View Document

2f of UGC

12B of UGC

  Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory
Regulatory
Authority

Recognition/Appr
oval details Instit
ution/Department
programme

Day,Month and
year(dd-mm-
yyyy)

Validity in
months

Remarks

NCTE View Document 31-05-2015 12 Continues

  Recognitions

 Is the College recognized by UGC as a College with
Potential for Excellence(CPE)?

No

Is the College recognized for its performance by any
other governmental agency?

No

  Location and Area of Campus

Campus Type Address Location* Campus Area in
Acres 

Built up Area in
sq.mts.

Main campus
area

PANNASE NAGAR,
CEMENT ROAD, NEAR
SWAVLAMBI NAGAR,
BHAMTI, NAGPUR

Urban 0.5 1375.61

2.2 ACADEMIC INFORMATION
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  Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme
Level

Name of Pro
gramme/Co
urse

Duration in
Months

Entry
Qualificatio
n

Medium of
Instruction

Sanctioned
Strength

 No.of
Students
Admitted

UG BEd,Educati
on

24 Any
Graduate

Marathi 50 0

Position Details of Faculty & Staff in the College

  Teaching Faculty

Professor Associate Professor Assistant Professor

Male Female Others Total Male Female Others Total Male Female Others Total

Sanctioned by the
UGC /University
State Government 

0 0 0

Recruited 0 0 0 0 0 0 0 0 0 0 0 0

Yet to Recruit 0 0 0

Sanctioned by the 
Management/Soci
ety or Other
Authorized
Bodies

0 0 7

Recruited 0 0 0 0 0 0 0 0 2 5 0 7

Yet to Recruit 0 0 0

  Non-Teaching Staff

Male Female Others Total

Sanctioned by the UGC
/University State
Government 

0

Recruited 0 0 0 0

Yet to Recruit 0

Sanctioned by the
Management/Society or
Other Authorized
Bodies 

7

Recruited 3 4 0 7

Yet to Recruit 0
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  Technical Staff

Male Female Others Total

Sanctioned by the UGC
/University State
Government  

0

Recruited 0 0 0 0

Yet to Recruit 0

Sanctioned by the
Management/Society or
Other Authorized
Bodies 

0

Recruited 0 0 0 0

Yet to Recruit 0

Qualification Details of the Teaching Staff

  Permanent Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt/
LLD/DM/M
CH

0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 1 2 0 3

M.Phil. 0 0 0 0 0 0 0 1 0 1

PG 0 0 0 0 0 0 0 2 0 2

UG 0 0 0 0 0 0 0 0 0 0
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Temporary Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt/
LLD/DM/M
CH

0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 0 0 0 0

M.Phil. 0 0 0 0 0 0 0 0 0 0

PG 0 0 0 0 0 0 0 0 0 0

UG 0 0 0 0 0 0 0 0 0 0

  Part Time Teachers

Highest
Qualificatio
n

Professor Associate Professor Assistant Professor

Male Female Others Male Female Others Male Female Others Total

D.sc/D.Litt/
LLD/DM/M
CH

0 0 0 0 0 0 0 0 0 0

Ph.D. 0 0 0 0 0 0 0 0 0 0

M.Phil. 0 0 0 0 0 0 0 0 0 0

PG 0 0 0 0 0 0 0 0 0 0

UG 0 0 0 0 0 0 0 0 0 0

  Details of Visting/Guest Faculties

Number of Visiting/Guest Faculty
engaged with the college?

Male Female Others Total

0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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 Programme From the State
Where College
is Located

From Other
States of India

NRI Students Foreign
Students

Total

UG Male 5 0 0 0 5

Female 44 0 0 0 44

Others 0 0 0 0 0

  Provide the Following Details of Students admitted to the College During the last four Academic
Years

Category Year 1 Year 2 Year 3 Year 4

SC Male 0 0 1 2

Female 4 4 5 8

Others 0 0 0 0

ST Male 0 0 0 1

Female 5 3 2 4

Others 0 0 0 0

OBC Male 4 1 2 2

Female 15 19 20 20

Others 0 0 0 0

General Male 1 2 1 0

Female 19 19 19 9

Others 0 0 0 0

Others Male 0 0 0 0

Female 1 2 0 3

Others 0 0 0 0

Total 49 50 50 49

Institutional preparedness for NEP

1. Multidisciplinary/interdisciplinary: Multidisciplinary/ interdisciplinary subjects were
present in the syllabus of affiliating university. The
college has conducted Value Added Programs to
make students aware of the latest happenings in the
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education field.

2. Academic bank of credits (ABC): Recently RTMNU, Nagpur has taken out
notifications for implementation of NEP syllabus and
creating login IDs of Academic bank of credits
(ABC).

3. Skill development: The college focuses on the skill development of the
students, and for the same many capability
enhancement programs are conducted.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

During the pandemic, all the events were conducted
online along with a regular teaching-learning process.
For the integration of Indian Knowledge System
various days are celebrated and cultural events are
conducted.

5. Focus on Outcome based education (OBE): The college has defined various outcomes and
formulated a mechanism for calculating the
attainment of various outcomes.

6. Distance education/online education: During the pandemic teaching-learning process is
carried out in online mode only but college is yet to
take steps regarding distance/ online education.

Institutional Initiatives for Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

Yes, Under the Students Council and Extension
Activities Cell. Our college monitors this. There is no
formal ELC established in the college.

2. Whether students’ co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the ELCs are functional? Whether the ELCs
are representative in character?

We are currently in process as per NAAC guidelines.
As we establish, we will also appoint a
representative.

3. What innovative programmes and initiatives
undertaken by the ELCs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercial sex workers, disabled persons, senior
citizens, etc.

The National Voters Day program was organised to
make the students for registering themselves with the
EC. They were also made aware of the fundamental
rights of voters in India through the NSS and
Extension Activity Cell.
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4. Any socially relevant projects/initiatives taken by
College in electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

The Constitution is displayed in college campus.
Various awareness campaigns and workshops are
organised. Students are encouraged to learn about
democratic values and participate in electoral process
at the local level.

5. Extent of students above 18 years who are yet to be
enrolled as voters in the electoral roll and efforts by
ELCs as well as efforts by the College to
institutionalize mechanisms to register eligible
students as voters.

Orientation and Awareness Programs are organised
for them.
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Extended Profile

1 Students

1.1

Number of students on roll year-wise during the last five years..

 2022-23 2021-22 2020-21 2019-20 2018-19

93 99 90 97 74

File Description Document

Institutional data in prescribed format View Document

1.2

Number of seats sanctioned year wise during the last five years..

 2022-23 2021-22 2020-21 2019-20 2018-19

50 50 50 50 50

File Description Document

Letter from the authority (NCTE / University / R View Document

Institutional data in prescribed format View Document

1.3

Number of seats earmarked for reserved category as per GOI/ State Govt. rule year wise during the last
five years..

 2022-23 2021-22 2020-21 2019-20 2018-19

26 26 26 26 26

File Description Document

Institutional data in prescribed format View Document

Central / State Govt. reservation policy for adm View Document

1.4

Number of outgoing/ final year students who appeared for final examination year wise during the last
five years..
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 2022-23 2021-22 2020-21 2019-20 2018-19

49 49 45 47 28

File Description Document

Institutional data in prescribed format View Document

1.5

Number of graduating students year-wise during last five years..

 2022-23 2021-22 2020-21 2019-20 2018-19

43 49 40 47 24

File Description Document

Institutional data in prescribed format View Document

1.6

Number of students enrolled(admitted) year-wise during the last five years..

 2022-23 2021-22 2020-21 2019-20 2018-19

50 50 50 50 50

File Description Document

Institutional data in prescribed format View Document

2 Teachers

2.1

Number of full time teachers year wise during the last five years..

 2022-23 2021-22 2020-21 2019-20 2018-19

7 7 7 7 7

File Description Document

Institutional data in prescribed format View Document

2.2

Number of Sanctioned posts year wise during the last five years..
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 2022-23 2021-22 2020-21 2019-20 2018-19

7 7 7 7 7

3 Institution

3.1

Total expenditure excluding salary year wise during the last five years (INR in lakhs)..

 2022-23 2021-22 2020-21 2019-20 2018-19

1.61 3.67 1.85 2.41 2.91

3.2

Number of Computers in the institution for academic purposes.. 

Response: 41 
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4. Quality Indicator Framework(QIF)

Criterion 1 - Curricular Aspects
   

1.1 Curriculum Planning
       1.1.1 

Institution has a regular in house practice of planning and/or reviewing, revising curriculum and
adapting it to local context /situation.

Response: 

The college is affiliated with Rashtrasant Tukdoji Maharaj Nagpur University, Nagpur, and adheres to
the prescribed syllabus. The institution actively engages in a systematic process for curriculum
development, ensuring it aligns with its mission and vision for providing excellent education.

Curriculum Development Process:

1. Staff Meeting for Curriculum Development:
   - University-prescribed syllabus is reviewed during staff meetings.
   - Faculty discusses existing and new developments in the curriculum.
   - Alignment of course activities, teaching methods, and assessments with defined outcomes is ensured.
   - Planning is done to customize the curriculum based on feedback and needs assessment.

2. Need Assessment:
   - The institution employs a 360-degree online feedback system to engage with stakeholders.
   - Stakeholders include employers, teachers, students, alumni, parents, and experts.
   - Feedback highlights student capabilities, performance gaps, instructional quality, and specific
requirements.
   - This feedback informs the need for revising existing activities or introducing new ones.

3. Formalizing Decisions in Statutory and Academic Bodies - CDC and IQAC:
   - The Curriculum Development Committee (CDC) and Internal Quality Assurance Cell (IQAC) review
the draft Academic Calendar.
   - They play a crucial role in proposing improvements and novel initiatives to enhance the curriculum.
   - Suggestions and recommendations from different stakeholders are considered, leading to the
incorporation of new teaching methodologies, courses, workshops, and activities.

4. Finalizing the Curriculum:
   - A final Academic Calendar is drafted, providing a roadmap for curricular and co-curricular activities.
   - Changes made in the curriculum are reviewed, analyzed, and scrutinized for clarity and effectiveness.

In essence, the college's curriculum development process involves thorough discussions, stakeholder
feedback, and committee reviews to create a curriculum that aligns with the institution's goals and fosters
a conducive learning environment.
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       1.1.2 

At the institution level, the curriculum planning and adoption are a collaborative effort;

Indicate the persons involved in the curriculum planning process during the last completed
academic year

1.      Faculty of the institution

2.      Head/Principal of the institution

3.      Schools including Practice teaching schools

4.      Employers

5.      Experts

6.      Students

7.      Alumni

Response: B. Any 4 of the above

File Description Document

Data as per Data Template View Document

       1.1.3 

While planning institutional curriculum, focus is kept on the Programme Learning Outcomes
(PLOs)  and Course Learning Outcomes(CLOs)  for all Progammes offered by the institution,
which are stated and communicated to teachers and students through

1.    Website of the Institution

2.    Prospectus

3.    Student induction programme

4.    Orientation programme for teachers

Response: B. Any 3 of the above

File Description Document

Data as per Data Template View Document
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1.2 Academic Flexibility
       1.2.1 

Curriculum provides adequate choice of courses to students as optional / electives including
pedagogy courses for which teachers are available

Response: 100

1.2.1.1 Number of optional/ elective courses including pedagogy courses offered programme - wise
during the last five years.

  2022-23 2021-22 2020-21 2019-20 2018-19

15 16 17 16 14

1.2.1.2 Number of optional / elective courses including pedagogy courses programme wise as per
the syllabus during the last five years..

  2022-23 2021-22 2020-21 2019-20 2018-19

15 16 17 16 14

File Description Document

Data as per Data Template View Document

Academic calendar showing time allotted for
optional / electives / pedagogy courses

View Document

       1.2.2 

Average Number of Value-added courses offered during the last five years

Response: 6

1.2.2.1 Number of Value – added courses offered during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

6 6 6 6 6
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File Description Document

Data as per Data Template View Document

       1.2.3 

Percentage of Students enrolled in the Value-added courses mentioned at 1.2.2 during the last five
years                                      

 

Response: 100

1.2.3.1 Number of students enrolled in the Value – added courses mentioned at 1.2.2 during the last
five years

  2022-23 2021-22 2020-21 2019-20 2018-19

93 99 90 97 74

       1.2.4 

Students are encouraged and facilitated to undergo self-study courses online/offline in several ways
through                                                           

1.Provision in the Time Table
2.Facilities in the Library
3.Computer lab facilities
4.Academic Advice/Guidance

Response: A. All of the above

File Description Document

Data as per Data Template View Document

       1.2.5 

Percentage of students who have completed self-study courses ( online /offline, beyond the
curriculum) during the last five years                      

Response: 0

1.2.5.1 Number of students who have completed self-study course(s) (online /offline, beyond the
curriculum) during the last five years
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  2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 0 0

File Description Document

Data as per Data Template View Document

   

1.3 Curriculum Enrichment
       1.3.1 

Curriculum of the Institutions provides opportunities for the students to acquire and demonstrate
knowledge, skills, values and attitudes related to various learning areas

Response: 

1. A fundamental or coherent understanding of the field of teacher education: 

Core/ Interdisciplinary papers and Pedagogical Courses: Every subject in the B.Ed. curriculum
provides for development of knowledge, skills, values and attitudes required to be progressive and
vibrant teachers. The institution ensures appropriate transaction and contextualization of the subject
content through various teaching-learning activities, talks, workshops etc. Focus is laid on articulate
acquisition of knowledge to ensure optimum development as teachers. 

Engagement with the field: The Internship programmes at schools offers enormous opportunities to
gain a deeper understanding of functional aspects of the field of education. Practice teaching enables
students to put theory into practice, get practical knowledge of functioning of schools, its various
departments and derive rational understanding from actual real life school experiences, thus training
students to be effective and professional teachers. 

Enriching professional competencies: Expert talks, sessions and mentoring conducted by the alumni,
content and approaches taught in the Pedagogic Courses etc. ensure development of various professional
competencies to deal with the diversity in classroom and function as efficient teachers. 

2. Procedural Knowledge that creates teachers for different levels of school education skills that
are specific to one’s chosen specialization: 

Participation in workshops, talks and seminars: Sessions and Workshops on Individualized Education
Plan (IEP), webinar on NEP 2020, talk on ‘Innovative Strategies of Pedagogy etc. ensure that students
acquire knowledge and skills for diversity and different levels of school education. 

Capacity building & training: Students are trained for appearing for MH TET by organizing workshops
and talks to give them hands-on practice. 

Training in use of ICT tools and information retrieval: College take efforts to enhance students’ 
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expertise in the use of various applications and ICT tools; to support teaching-learning activities and
online information retrieval. 

3. Capability to extrapolate from what one has learnt and apply acquired competencies: 

Community engagements: Deriving from the knowledge gained through various capacity building
programmes organized, the students participated in community work wherein they taught the students of
GOs, NGOs and schools. 

Designing Innovative Lesson Plans: Students are encouraged to incorporate the knowledge acquired by
attending various workshops and sessions to prepare innovative lesson plans and design Nai Talim lesson
plans incorporating innovative ideas and teaching methodologies. 

Innovations in Assessment: Stemming from the knowledge acquired from courses and sessions
conducted, students are expected to develop lesson plans, blueprints for assessment and conduct
assessment using innovative strategies, online apps, games etc. 

Real-life experiences: Students are provided with opportunities to apply the knowledge gained to real
life situations by participating and conducting various activities at college and practice teaching schools. 

4. Skills/Competencies such as: Emotional Intelligence, Critical Thinking, Negotiation and
Communication Skills, Collaboration with others, etc: 

Emotional Intelligence is developed in students by conducting Value added courses and by guidance and
counselling lecture series etc. 

A sense of patriotism, international brotherhood and development of social skills of cooperation,
collaboration, tolerance is ensured by celebrating days of national importance, international importance,
celebration of festivals etc. 

Students are encouraged to develop their communication skills, collaboration skills by participating in
events, activities and competitions. They are encourages to plan, organize and host events, seminar
presentation, seminars, workshops etc. 

Value system in students is inculcated by encouraging students to conduct value based assemblies, giving
value based lessons, participating in community outreach etc. 

Critical thinking, creativity and negotiation skills are nurtured during the internship, community work,
group work etc. 

Engaging in activities like Swatch Bharat Abhiyan, ‘Green Initiatives’ undertaken by the college;
ensures spirit of service to community, foster sensitivity toward environmental issues, ensures group
building, organizational and inter-personal skills. 

       1.3.2 
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Institution familiarizes students with the diversities in school system in India as well as in an
international and comparative perspective.

Response: 

Development of school system: In every semester of the B.Ed. programme, units on school system are 

addressed. 

Functioning of various Boards of School Education: Awareness and guidance sessions were organized
through experts on 3 Boards of Education namely, I.C.S.E., S.S.C., C.B.S.E. 

Functional differences: The seminar/ workshop/ guest lectures by experts invited to enlighten students
about functional differences between the boards and ensure hands-on training for practical skills needed
to transact curriculum in various boards. 

Assessment systems: As a part of the B.Ed. curriculum, students are groomed and given hands-on
experience in preparing a detailed Blue Print Project consisting of year plan, unit plan, blue print, unit
test, marking scheme and scoring key; which is administered in schools during internship and results are
analysed. 

Norms and standards: Each school has its unique set of value system and functions according to its
specific norms and standards. Alumni of the college are invited regularly to specifically orient students
about the schools they work at, boards they are affiliated to and the norms and standards their schools
follow. 

State-wise variations, International and comparative perspective: College ensures initiatives to
familiarize students with state-wise variations and to develop international and comparative perspectives.
Expert talks, Sessions at International and National seminars organized by the college highlighted the
state-wise variations in different boards; international and comparative perspectives in relation to the
curriculum and functioning of different schools and their boards. 

 

 

       1.3.3 

Students derive professionally relevant understandings and consolidate these into professional
acumen from the wide range of curricular experiences provided during Teacher Education
Programme

Response: 

Holistic development of students is ensured by Contextualizing the Curriculum to ensure varied
experiences that provide opportunities to implement what they have learnt. The institute ensures
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enrichment through a wide range of experiences, ranging from development of students’ emotional
competencies, cognitive abilities to practical applications. Internship related activities are given utmost
importance to ensure implementation of the knowledge gained through contextualized experiences. 

Several capacity building workshops, courses, competitions, and talks are organized to ensure an all-
round development of students. Content Enrichment Activity, Guidance and Counselling Lecture Series,
courses like English Grammar etc. enrich students’ abilities and ensure resourcefulness. 

To sharpen the communication, teamwork, collaboration, co-operation, networking and organizational
skills of student-teachers; numerous opportunities are provided to organize, host, compare and execute
various celebrations, competitions, programmes, events and activities at college as well as at internship
schools. 

Students are empowered with the knowledge of various boards by organizing the Awareness and
guidance sessions were organized through experts on o 5 Boards of Education namely, I.C.S.E., S.S.C.,
C.B.S.E. 

The institute ensures spirit of innovation and research mindedness by organizing sessions like Research
Paper Reading, Library Session, Self Study Session etc. 

A sense of responsibility toward the community is cultivated by creating linkages to facilitate student and
teachers’ participation in Community work at various GOs, NGOs and schools. 

To keep abreast with developments in technology and teaching learning tools in education, students are
groomed in using various technological tools and apps. 

The institution ensures cultivation of the spirit of environmental stewardship by nurturing various green
initiatives. 

To empower students with the skills and sensitivity toward using differentiated instruction in the
classroom, sessions like Sensitization and Awareness Programme on Inclusion, talk on Learning
Disabilities and Developmental Issues in Children, and Workshop on Individualized Education Plan
(IEP) are organized. 

   

1.4 Feedback System
       1.4.1 

Mechanism is in place for obtaining structured feedback on the curriculum – semester wise from
various stakeholders. 

Structured feedback is obtained from 

1.Students
2.Teachers
3.Employers
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4.Alumni 
5.Practice teaching schools/TEI

Response: A. All of the above

       1.4.2 

Feedback collected from stakeholders is processed and action is taken; feedback process adopted
by the institution comprises the following

Response: B. Feedback collected, analysed and action has been taken
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Criterion 2 - Teaching-learning and Evaluation
   

2.1 Student Enrollment and Profile
       2.1.1 

Average Enrollment percentage of students during the last five years..

Response: 100

File Description Document

Data as per Data Template View Document

       2.1.2 

Percentage of seats filled against reserved categories (SC, ST, OBC) as per applicable reservation
policy during the last five years..

 

Response: 89.23

2.1.2.1 Number of students enrolled from the reserved categories during last five years..

  2022-23 2021-22 2020-21 2019-20 2018-19

26 26 20 22 22

File Description Document

Data as per Data Template View Document

       2.1.3 

Percentage of students enrolled from EWS and Divyangjan categories during last five years

Response: 0

2.1.3.1 Number of students enrolled from EWS and Divyangjan categories during last five years 

  2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 0 0
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File Description Document

Data as per Data Template View Document

   

2.2 Honoring Student Diversity
       2.2.1 

Assessment process is in place at entry level to identify different learning needs of students and
their level of readiness to undergo professional education programme and also the academic
support provided to students..

Response: 

At entry level different learning needs of students and their level of readiness to undergo professional
education programme are identified using the following: 

Basic Requirements Readiness Check: Methodically carried out admission process reveals students’
level of readiness to undergo teacher training. Document scrutinization of the assigned students ensures
whether the candidate has fulfilled the basic requirements needed for the course. 

Team Readiness Check: Each set of students brings diversity and thus makes the classroom an inclusive
one. To understand this diversity, each year at the entry point students are given the opportunity to
showcase their talents, skills and capabilities through the activities in induction program. 

Individual Readiness Check: Communication skills and subject knowledge are the two basic
prerequisites of a teacher training course. To examine a student's level of readiness in these areas, the
college assigns mentor to the students. 

Based on the assessment observations made at the entry level, following measures are taken to address
students’ learning needs: 

Induction cum Orientation Programme: College conducts induction cum orientation programme for
newly enrolled students to make them aware about college in all aspect. 

Mentoring: The student are allotted with mentors for addressing academic and stress related issues.

Remedial Activities: The concerned subject teacher conducts remedial activity as per the requirement
of 

the students. 

Value Added and Self Study Courses: Our College has developed various value-added and self-study
courses for different learning needs of students and their level of readiness to undergo professional
program.

Page 28/119 23-01-2024 03:41:39

https://assessmentonline.naac.gov.in/storage/app/hei/SSR/114902/2.1.3_1695979830_12299.xlsx


Self Study Report of BHARTIYA SHIKSHAN MAHAVIDYALAYA

       2.2.2 

Mechanisms are in place to honour student diversities in terms of learning needs; Student
diversities are addressed on the basis of the learner profiles identified by the institution through

1.    Mentoring / Academic Counselling

2.    Peer Feedback / Tutoring

3.    Remedial Learning Engagement

4.    Learning Enhancement / Enrichment inputs

5.    Collaborative tasks

6.    Assistive Devices and Adaptive Structures (for the differently abled)

7.    Multilingual interactions and inputs

Response: A. Any 5 or more of the above

File Description Document

Data as per Data Template View Document

       2.2.3 

There are institutional provisions for catering to differential student needs; Appropriate learning
exposures are provided to students 

Response: Whenever need arises due to student diversity

       2.2.4 

Student-Mentor ratio for the last completed academic year

Response: 13.29

2.2.4.1 Number of mentors in the Institution

Response: 7

File Description Document

Data as per Data Template View Document

   

2.3 Teaching- Learning Process
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2.3.1 

Multiple mode approach to teaching-learning is adopted by teachers which includes experiential
learning, participative learning, problem solving methodologies, brain storming, focused group
discussion, online mode, etc. for enhancing student learning

Response: 

The institution employs diverse modes of learning to cater to the multifaceted needs of students across
different courses. Each learning mode serves a specific purpose and aligns with the institution's
commitment to providing a holistic and effective education.

1. Experiential Learning:

Activities: Simulated lessons, internships, field visits, and fieldwork.
Rationale: Experiential learning ensures that students gain practical insights and hands-on
experience, bridging the gap between theory and real-world application. It enhances their
understanding and prepares them for the challenges of their respective fields.

2. Participative Learning:

Activities: Seminars, dramatization, group work, group discussions, debates, quizzes, role-plays,
drama, case studies, and educational visits.
Rationale: Participative learning fosters engagement and collaboration. It encourages students to
actively participate, express their views, and learn from their peers. This mode promotes critical
thinking, communication skills, and a deeper understanding of subjects.

3. Problem Solving Methodologies:

Activities: Models preparation for teaching.
Rationale: Problem-solving methodologies focus on developing students' analytical and critical
thinking skills. By engaging in activities that require them to solve problems, students enhance
their ability to approach challenges systematically and think creatively.

4. Brainstorming:

Activities: Preparation of Concept Maps.
Rationale: Brainstorming activities, such as concept map preparation, stimulate creative thinking
and help students visualize and organize complex information. This enhances their ability to
connect concepts and understand the relationships between different ideas.

5. Focused Group Discussion:

Activities: Group discussions on varied topics related to the education field.
Rationale: Focused group discussions provide a platform for students to delve deeper into specific
topics, share diverse perspectives, and refine their communication and critical thinking skills. It
encourages collaborative learning and a deeper exploration of subject matter.
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6. Online Mode:

Platforms: Google Tools, Zoom, Google Meet, WhatsApp/Telegram, YouTube, video lectures,
PPTs.
Rationale: The use of online platforms accommodates flexible learning, especially in the
contemporary context. It provides accessibility, promotes self-paced learning, and leverages
multimedia tools to enhance the overall learning experience.

       2.3.2 

Percentage of teachers integrating ICT (excluding use of PPT) for effective teaching with Learning
Management Systems (LMS), Swayam Prabha, e-Learning Resources and others during the last
five years 

Response: 100

2.3.2.1 Number of teachers integrating ICT for effective teaching with Learning Management
Systems (LMS), e-Learning Resources and others excluding PPT..

  2022-23 2021-22 2020-21 2019-20 2018-19

7 7 7 7 7

File Description Document

Data as per Data Template View Document

       2.3.3 

Students are encouraged to use ICT support (mobile-based learning, online material, podcast,
virtual laboratories, learning apps etc.) for their learning including on field practice..

Response: 100

2.3.3.1 Number of students using ICT support (mobile-based learning, online material, podcast,
virtual laboratories, learning apps etc.) for their learning, for the last completed academic year

Response: 93

File Description Document

Data as per Data Template View Document

       2.3.4 
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ICT support is used by students in various learning situations such as

1.Understanding theory courses
2.Practice teaching
3.Internship
4.Out of class room activities
5.Biomechanical and Kinesiological activities
6.Field sports

Response: A. Any 4 or more of the above

File Description Document

Data as per Data Template View Document

       2.3.5 

Continual mentoring is provided by teachers for developing professional attributes in students

Response: 

Mentoring at our institution is not just a formality but a robust process designed to foster holistic growth
in students. At the beginning of each academic year, students are organized into groups using the batch
method. A mentor teacher is assigned to each group, ensuring a consistent and supportive environment
for the students. The mentoring process, both group-based and individual, serves as a cornerstone for
academic, professional, and attitudinal development.

1. Working in Teams:

Approach: Group activities are meticulously organized to instill an understanding of the
significance of collaborative efforts and cooperation.
Outcome: Students learn the value of teamwork, aiding them in seamlessly planning and
executing various events and celebrations in a harmonious setting.

2. Dealing with Student Diversity:

Approach: One-on-one sessions are thoughtfully planned, allowing teachers to address individual
diversities promptly and effectively.
Outcome: The tailored approach ensures that the diverse needs of students are met, creating an
inclusive environment that caters to the unique requirements of each individual.

3. Conduct of Self with Colleagues and Authorities:

Approach: Educational and motivational videos are utilized by mentors to impart valuable lessons
on conducting oneself with colleagues and authorities.
Outcome: Students are equipped with the necessary skills to navigate professional relationships,
fostering a culture of respect and collaboration within the academic community.
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4. Balancing Home and Work Stress:

Approach: Alumni mentoring sessions are organized, providing a platform for students to seek
guidance on balancing the demands of home and work life.
Outcome: Through mentorship, students receive practical advice and strategies to manage stress,
creating a conducive environment for both personal and academic success.

5. Keeping Oneself Abreast with Recent Developments:

Approach: Utilizing online apps, expert talks, book reviews, and research-based activities to keep
students informed about the latest trends in education and life.
Outcome: Students are not only informed but inspired to stay proactive in their pursuit of
knowledge, staying ahead of the curve in a rapidly evolving educational landscape.

The mentoring efforts extend beyond mere academic guidance. If mentors identify major challenges
faced by students, they collaborate with other teachers, the principal, and parents to find effective
solutions. This proactive approach ensures that students receive comprehensive support, addressing
challenges both within and outside the academic realm.

       2.3.6 

Institution provides exposure to students about recent developments in the field of education
through

1.      Special lectures by experts

2.      ‘Book reading’ & discussion on it

3.       Discussion on recent policies & regulations

4.      Teacher presented seminars for benefit of teachers & students

5.      Use of media for various aspects of education

6.      Discussions showcasing the linkages of various contexts of education- from local to regional to
national to global

Response: B. Any 4 of the above

File Description Document

Data as per Data Template View Document

       2.3.7 

Teaching learning process nurtures creativity, innovativeness, intellectual and thinking skills,
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empathy, life skills etc. among students..

Response: 

Case 1: Unleashing Creativity Through Differentiated Teaching

In a literature class, where students were studying poetry, the teacher identified the need to make the
learning experience more engaging and creative. The prescribed curriculum included the analysis of
classic poems, but the teacher wanted to nurture creativity and innovativeness among the students.

Differentiated Curriculum: The teacher, in collaboration with the students, expanded the curriculum by
introducing a poetry slam competition. This addition allowed students not only to analyze existing poems
but also to create and perform their own. It connected the theoretical aspect of poetry to a practical,
creative application.

Differentiated Teaching: To implement this tailored curriculum, the teacher adopted a mix of experiential
learning and participative learning. Students were encouraged to explore various poetic forms,
experiment with language, and express their emotions through verse. Class sessions transformed into
workshops where students collaborated, shared ideas, and refined their poetic expressions.

Differentiated Assessment: The assessment for this activity was designed with varying levels of
complexity. Students were evaluated not only on their understanding of established poetic techniques but
also on their ability to innovate and effectively communicate emotions through their original poetry. The
assessment recognized and rewarded diverse expressions of creativity.

Impact on Students: This differentiated approach had a profound impact on students. It not only
deepened their understanding of traditional poetry but also empowered them to become creators.
Students discovered their unique voices, honed their presentation skills, and gained confidence in
expressing themselves. The poetry slam became a platform for self-expression, fostering a sense of pride
and accomplishment among the students.

Case 2: Enhancing Problem-Solving Skills Through Real-World Applications

In a mathematics class focused on algebraic equations, the teacher aimed to move beyond rote problem-
solving to nurture critical thinking and problem-solving skills.

Differentiated Curriculum: Recognizing that real-world applications could make algebra more relevant,
the teacher expanded the curriculum to include solving practical problems. Students were tasked with
applying algebraic concepts to real-life scenarios, such as budgeting, resource allocation, and project
planning.

Differentiated Teaching: The tailored curriculum was implemented using problem-solving
methodologies and brain-storming sessions. Class discussions shifted from abstract equations to
collaborative problem-solving sessions. The teacher facilitated brain-storming activities where students
collectively tackled real-world problems that required algebraic solutions.

Differentiated Assessment: Assessment methods were designed to mirror the complexity of real-world
problem-solving. While traditional algebraic problem-solving skills were still assessed, a significant
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portion of the evaluation focused on students' ability to apply algebraic concepts to practical situations.
This approach ensured that the assessment aligned with the diversified learning goals.

Impact on Students: This differentiated teaching approach had a transformative effect on students'
problem-solving skills. They not only mastered abstract algebraic concepts but also developed the ability
to apply these skills to real-world challenges. The brain-storming sessions enhanced their collaborative
skills and taught them to approach problems with creativity and adaptability. Students reported increased
interest in mathematics as they saw its direct applicability to their lives.

In both cases, the teachers' commitment to differentiated education, coupled with their innovative
teaching methods and assessments, created a learning environment that nurtured creativity, critical
thinking, and real-world application of knowledge. These approaches not only aligned with the
educational goals but also had a lasting impact on students' holistic development.

   

2.4 Competency and Skill Development
       2.4.1 

Institution provides opportunities for developing competencies and skills in different functional
areas through specially designed activities / experiences that include                                    

1.Organizing Learning (lesson plan)
2.Developing Teaching Competencies
3.Assessment of Learning
4.Technology Use and Integration
5.Organizing Field Visits
6.Conducting Outreach/ Out of Classroom Activities
7.Community Engagement
8.Facilitating Inclusive Education
9.Preparing Individualized Educational Plan(IEP)

Response: A. Any 8 or more of the above

File Description Document

Data as per Data Template View Document

       2.4.2 

Students go through a set of activities as preparatory to school-based practice teaching and
internship. Pre practice teaching / internship orientation / training encompasses certain significant
skills and competencies such as

1. Formulating learning objectives

2. Content mapping
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3. Lesson planning/ Individualized Education Plans (IEP)

4. Identifying varied student abilities

5. Dealing with student diversity in classrooms

6. Visualising differential learning activities according to student needs

7. Addressing inclusiveness

8. Assessing student learning

9. Mobilizing relevant and varied learning resources

10. Evolving ICT based learning situations

11. Exposure to Braille /Indian languages /Community engagement

Response: B. Any 6 or 7 of the above

File Description Document

Data as per Data Template View Document

       2.4.3 

Competency of effective communication is developed in students through several activities such as 

1.Workshop sessions for effective communication
2.Simulated sessions for practicing communication in different situations
3.Participating in institutional activities as ‘anchor’, ‘discussant’ or ‘rapporteur’
4.Classroom teaching learning situations along with teacher and peer feedback

Response: A. All of the above

File Description Document

Data as per Data Template View Document

       2.4.4 

Students are enabled to evolve the following tools of assessment for learning suited to the kinds of
learning engagement provided to learners, and to analyse as well as interpret  responses

1.Teacher made written tests essentially based on subject content
2.Observation modes for individual and group activities
3.Performance tests
4.Oral assessment
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5.Rating Scales

Response: A. All of the above

File Description Document

Data as per Data Template View Document

       2.4.5 

Adequate skills are developed in students for effective use of ICT for teaching learning process in
respect of

1.  Preparation of lesson plans

2.  Developing assessment tools for both online and offline learning

3.  Effective use of social media/learning apps/adaptive devices for learning

4.  Identifying and selecting/ developing online learning resources

5.  Evolving learning sequences (learning activities) for online as well as face to face situations

Response: A. All of the above

File Description Document

Data as per Data Template View Document

       2.4.6 

Students develop competence to organize academic, cultural, sports and community related
events through

1.Planning and scheduling academic, cultural and sports events in school
2.Planning and execution of  community related events
3.Building teams and helping them to participate
4.Involvement in preparatory arrangements
5.Executing/conducting the event

Response: A. All of the above

File Description Document

Data as per Data Template View Document

       2.4.7 
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A variety of assignments given and assessed for theory courses through

1.Library work
2.Field exploration
3.Hands-on activity
4.Preparation of term paper
5.Identifying and using the different sources for study

Response: A. Any 4 or more of the above

File Description Document

Data as per Data Template View Document

       2.4.8 

Internship programme is systematically planned with necessary preparedness..

Response: 

Organizing Internship Program: Fostering Real Teaching Experiences

Selection/Identification of Schools for Internship: The selection of schools for the internship program is a
participative process, driven by requests and collaboration. The institution seeks permission from the
respective authorities to run the program. After approval, the specifics, such as program dates, teacher-in-
charge details, student allocations, contact information, and planned activities, are confirmed. This
ensures a coordinated and informed approach to the internship.

Orientation to School Principal/Teachers: Before the internship kickstarts, the responsible teacher visits
the selected schools. This pre-internship meeting serves to orient the school principal and teachers about
the internship objectives, expected disciplinary standards, outlined activities, permissible work for
trainees, and criteria for evaluating the program. This step establishes clear communication and
expectations, creating a conducive environment for successful internships.

Orientation to Students Going for Internship: Students undergo a comprehensive orientation session to
prepare them for the internship journey. This includes guidance on planned activities, record-keeping,
preparation of school timetables, adherence to disciplinary requirements, and crafting lesson plans for
various teaching scenarios. Through team teaching, students are equipped with the skills to create
effective lesson plans, and method-wise workshops familiarize them with different teaching
methodologies. The orientation also outlines the evaluation criteria, making students accountable for
their performance, and provides the necessary resource material for a well-prepared teaching experience.

Defining Role of Teachers of the Institution: Teachers from the institution play pivotal roles as
supervisors, guides, mentors, and facilitators during the internship. They review and enhance prepared
lesson plans, offering constructive feedback for improvement. Teachers supervise the execution of these
plans at schools, providing valuable feedback after each lesson. They also monitor the overall
performance of students through observations, informal interviews, and document analysis. This multi-
faceted role ensures a robust support system for interns and contributes to their professional growth.
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Streamlining Mode/s of Assessment of Student Performance: The assessment of students' overall
performance is multifaceted. Conduct with school authorities, interactions with teaching and non-
teaching staff, students, and peers are considered. Academic performance is evaluated through lesson
observations and documentation of prescribed activities. This comprehensive assessment strategy ensures
a holistic view of students' capabilities, fostering a balanced understanding of their teaching prowess and
interpersonal skills.

Exposure to a Variety of School Set-Ups: The internship program deliberately exposes students to
diverse school environments. This includes schools with varying student populations such as girls'
schools, boys' schools, and co-educational institutions. Furthermore, students are placed in schools
serving disadvantaged sections of society. This exposure broadens their understanding, challenges
preconceptions, and equips them to adapt to different educational settings, contributing to their versatility
as future educators.

The institution's preparatory efforts for the internship program emphasize collaboration, clear
communication, comprehensive orientation, active teacher involvement, diverse assessments, and
exposure to varied school contexts, collectively aiming to provide students with a rich and transformative
teaching experience.

       2.4.9 

Average number of students attached to each school for internship during the last completed
academic year

Response: 12.25

2.4.9.1 Number of schools selected for internship during the last completed academic year

Response: 4

File Description Document

Data as per Data Template View Document

       2.4.10 

Nature of internee engagement during internship consists of 

1.Classroom teaching
2.Mentoring
3.Time-table preparation
4.Student counseling
5.PTA meetings
6.Assessment of student learning – home assignments & tests
7.Organizing academic and cultural events
8.Maintaining documents
9.Administrative responsibilities- experience/exposure  
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10.Preparation of progress reports

Response: B. Any 6 or 7 of the above

File Description Document

Data as per Data Template View Document

       2.4.11 

Institution adopts effective monitoring mechanisms during internship programme.

Response: 

Role of Teacher Educators: Teacher educators serve as the backbone of the internship monitoring
process, assuming various roles such as Internship Coordinators, Internship Guiding Masters, and
Internship Group Mentors. Their responsibilities include shortlisting schools, forming internship groups,
assigning mentor teachers, guiding students' plans, and clarifying evaluation criteria. Their pivotal role
ensures the smooth orchestration of the entire internship program.

Role of Internship Coordinators: Internship Coordinators play a crucial role in the initial stages of the
internship program. They meticulously select suitable schools, form balanced internship groups based on
students' chosen methods and stay locations, and assign mentor teachers. Additionally, they distribute
students for guidance among teachers, considering individual strengths and needs. Coordinators provide
clear instructions on evaluation criteria and any additional activities during the internship, laying the
groundwork for a structured and purposeful program.

Role of Internship Group Mentors: Once the internship groups are formed, the mentors step in to
guide students' learning journeys. They closely monitor students' behavior and interactions at the school,
ensuring a conducive learning environment. Attendance is rigorously tracked, and mentors assist students
in creating internship timetables. By supervising lessons and providing constructive feedback, mentors
contribute to students' continuous improvement. They collaborate with fellow teachers, school principals,
and supervisors to ensure the best possible outcomes for the internship program.

Role of Internship Guiding Masters: Internship Guiding Masters focus on preparing students for their
roles. They train students to think innovatively and create meaningful learning experiences for their
internship school students. Guiding Masters offer guidance on content, methodology, and grade
relevance, empowering students to deliver impactful lessons during their internship.

Role of School Principals: School principals, in collaboration with supervisors, play a critical role in
overseeing the smooth functioning of the internship program. Through informal observations, they
ensure the program's effectiveness and assign additional tasks that prepare trainees for future teaching
careers. The well-being and safety of students are paramount concerns for school authorities. Principals
share their observations through telephonic conversations and written feedback, contributing to the
holistic assessment of students' performance.

Role of School Teachers: School teachers actively participate in the monitoring process by supervising a
few lessons and providing valuable feedback. This engagement enables teachers to align lesson plans
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with the specific needs of the school, fostering a collaborative learning environment.

Role of Peers: During the internship, peers play multifaceted roles, including providing feedback,
planning internship school timetables, mentoring, and collaborative problem-solving. Peer involvement
enhances the overall learning experience, contributing to a fruitful and memorable internship program.

       2.4.12 

Performance of students during internship is assessed by the institution in terms of observations of
different persons such as

1.Self
2.Peers (fellow interns)
3.Teachers / School* Teachers
4.Principal / School* Principal
5.B.Ed Students / School* Students

(* ‘Schools’ to be read as “TEIs” for PG programmes)

Response: A. All of the above

       2.4.13 

Comprehensive appraisal of interns’ performance is in place. The criteria used for assessment
include

1.Effectiveness in class room teaching
2.Competency acquired in evaluation process in schools
3.Involvement in various activities of schools
4.Regularity, initiative and commitment
5.Extent of job readiness

Response: A. All of the above

   

2.5 Teacher Profile and Quality
       2.5.1 

Percentage of fulltime teachers against sanctioned posts during the last five years

Response: 100

File Description Document

Data as per Data Template View Document

       2.5.2 
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Percentage of fulltime teachers with Ph. D. degree during the last five years

Response: 42.86

2.5.2.1 Number of full time teachers in the institution with Ph.D. degree during last five years

Response: 3

File Description Document

Data as per Data Template View Document

       2.5.3 

Average teaching experience of full time teachers for the last completed academic year.

Response: 9.29

2.5.3.1 Total number of years of teaching experience of full-time teachers for the last completed
academic year

Response: 65

       2.5.4 

Teachers put-forth efforts to keep themselves updated professionally through

In house discussions on current developments and issues in education
Sharing information with colleagues and with other institutions on policies and regulations

Response: 

At our college, a strong emphasis is placed on continuous professional development among the faculty.
The principal actively encourages staff members to engage in discussions on current developments and
issues in the field of education. This autonomy fosters an environment of growth and innovation. Faculty
members leverage both online and offline information resources to stay updated with the latest trends and
challenges in education.

In-House Discussions: Regular in-house discussions serve as a platform for staff members to delve into
emerging aspects of education. These discussions encompass various significant themes, including:

Integrated and theme-based learning
Utilization of rubrics and e-portfolios for performance measurement
Digital integration in education
Flipped classrooms
Promoting effective reading habits
Enhancing electronic information literacy
Developing 21st-century skills for both learners and educators
Nurturing research skills
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Fostering emotional intelligence and student well-being
Incorporating drama and art into teaching
Recognizing the importance of yoga in peacebuilding
Advancing experiential learning
Advocating for vocational education
Promoting inclusive education
Implementing differentiated education
Embracing participatory pedagogies
Adapting to the New Education Policy 2020
Exploring the Integrated Teacher Education Programme, among others.

These discussions not only help our staff stay informed but also provide valuable insights into
educational concerns. The outcomes of these deliberations guide the planning and organization of
activities aimed at students' well-being and holistic development.

Sharing Knowledge with Colleagues and Other Institutions: Our faculty members actively participate in
various professional development programs, including expert talks, seminars, conferences, symposiums,
webinars, refresher courses, and faculty development programs. These initiatives cover diverse areas and
aspects of education policy and regulation. The knowledge gained from these events is generously shared
among colleagues, fostering a culture of collaborative learning and mutual support.

To extend the benefits of this knowledge sharing beyond our institution, we collaborate with other
institutions to organize joint programs. Additionally, we invite external institutions to participate in the
programs organized at our college, ensuring a broader dissemination of information related to policies
and regulations.

The college's library also plays a significant role in facilitating professional development by organizing
training programs on resources like the National Digital Library of India (NDLI) and N-List. These
initiatives collectively contribute to our commitment to staying professionally updated and sharing
knowledge with our peers and the wider educational community.

   

2.6 Evaluation Process
       2.6.1 

Continuous Internal Evaluation(CIE) of student learning is in place in the institution

Response: 

Continuous Internal Evaluation (CIE) is a pivotal component of our educational framework at the
college, ensuring a comprehensive assessment of student learning. This multifaceted evaluation process
goes beyond conventional examinations, encompassing various activities that contribute to holistic
development.

Key Components of Continuous Internal Evaluation:
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1. Expert Talks, Webinars, Seminars, Workshops, and Symposiums:

Nature: Students actively participate in sessions conducted by experts in diverse fields through
expert talks, webinars, seminars, workshops, and symposiums.
Purpose: Evaluation is based on students' engagement, understanding, and the application of
knowledge gained from these interactive sessions.

2. Competitions:

Nature: Students partake in various academic and extracurricular competitions.
Purpose: Their performance and achievements in these competitions contribute significantly to
the continuous evaluation process.

3. Celebrations:

Nature: Participation in and organization of celebratory events.
Purpose: Students' involvement and contributions during celebrations are evaluated, emphasizing
their teamwork, creativity, and organizational skills.

4. Community Engagement Activities:

Nature: Active participation in community service and engagement initiatives.
Purpose: Evaluation includes the impact of students' involvement in community projects,
assessing their social responsibility and practical application of theoretical knowledge.

5. Educational/Field Visits:

Nature: Participation in educational excursions or field visits.
Purpose: Evaluation considers students' observation, documentation, and reflections during these
visits, emphasizing experiential learning.

Benefits of Continuous Internal Evaluation:

1.Comprehensive Assessment: CIE ensures a well-rounded evaluation that goes beyond
conventional examinations, considering diverse aspects of students' participation and
engagement.

2.Holistic Development: By encompassing various activities, CIE promotes holistic development,
nurturing not only academic excellence but also extracurricular skills, teamwork, and social
responsibility.

3.Real-world Application: The evaluation of community engagement activities and field visits
encourages students to apply their theoretical knowledge in real-world scenarios, fostering
practical understanding.

4.Inclusivity: Different modes of evaluation accommodate diverse learning styles, allowing
students to showcase their strengths in various areas.
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5.Continuous Improvement: Regular assessment through CIE provides timely feedback, enabling
students to identify their strengths and areas for improvement, fostering a culture of continuous
learning.

Our institution's Continuous Internal Evaluation is a dynamic and inclusive process that aligns with our
commitment to holistic education. It recognizes the multifaceted nature of student learning, ensuring a
comprehensive assessment that goes beyond traditional examinations.

       2.6.2 

Mechanism of internal evaluation is transparent and robust and time bound; Institution adopts the
following in internal evaluation

1.Display of internal assessment marks before the term end examination
2.Timely feedback on individual/group performance
3.Provision of improvement opportunities
4.Access to tutorial/remedial support
5.Provision of answering bilingually

Response: A. Any 4 or more of the above

       2.6.3 

Mechanism for grievance redressal related to examination is operationally effective 

Response: 

Internal Evaluation:

1.Tests:

Procedure: Answer papers are promptly shown to students after tests.
Grievance Redressal: In case of any discrepancies identified by students, they can
approach the respective subject teacher for immediate resolution.

2.Seminar/Quiz:

Procedure: A panel evaluates students' performance in seminars and quizzes.
Grievance Redressal: Any grievances related to this evaluation are given immediate
attention, with a dedicated effort to resolve the issues.

3.Task/Assignments:

Procedure: Assignments are checked in the presence of students for transparency.
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Grievance Redressal: Students can raise concerns about their assignments, and these
grievances are promptly addressed to ensure clarity and fairness.

4.Attendance:

Procedure: Attendance records are displayed on the notice board.
Grievance Redressal: Students can report any discrepancies in their attendance to the
concerned subject teacher for swift resolution.

External Evaluation:

1.Exam Form Filling Assistance:

Procedure: Proper assistance is provided to students during the exam form filling process.
Grievance Redressal: Any difficulty faced by students in relation to details on the hall
ticket is immediately addressed and resolved with the support of administrative staff.

2.University Evaluation Grievances:

Procedure: Grievances related to university evaluation, including requests for answer
papers, re-evaluation, and ATKT form filling, are handled with diligence.
Grievance Redressal: Teaching and non-teaching staff collaborate to provide guidance and
assistance, ensuring that student concerns are addressed effectively.

Key Highlights of Grievance Redressal Mechanism:

1.Prompt Attention:

Grievances, whether internal or external, receive immediate attention to prevent prolonged
stress or uncertainty for students.

2.Transparency:

Internal evaluations, such as showing answer papers and checking assignments in the
presence of students, ensure transparency in the assessment process.

3.Accessibility:

Students have direct access to subject teachers for grievance redressal, creating an open
and accessible environment for conflict resolution.

4.Administrative Support:
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Administrative staff actively support students in external evaluation processes, ensuring
that form-filling and other administrative tasks are handled smoothly.

5.Collaboration:

Teaching and non-teaching staff collaborate seamlessly to address university-related
grievances, providing comprehensive guidance to students.

Our grievance redressal mechanism is designed to uphold fairness, transparency, and accessibility. By
addressing concerns promptly and collaboratively, we aim to create an environment where students feel
supported and assured during the examination processes.

       2.6.4 

The Institution adheres to academic calendar for the conduct of Internal Evaluation

Response: 

Academic planning at our institution is a collaborative effort that involves multiple stakeholders and
ensures comprehensive coverage of curricular, co-curricular, and extra-curricular activities throughout
the academic year. Here's an overview of our method:

1.Faculty Involvement:

Discussion with Staff: The academic calendar, once drafted, undergoes a thorough
discussion with all staff members.
Faculty Suggestions: Necessary modifications are made based on valuable suggestions
from the faculty.

2.Committee Review:

CDC, IQAC, and Management Committees: The finalized calendar is presented to key
committees - Career Development Cell (CDC), Internal Quality Assurance Cell (IQAC),
and Management Committees.
Review and Suggestions: The calendar is reviewed, and any suggested changes are
incorporated to enhance its effectiveness.

3.Approval and Publication:

Management Approval: After incorporating the necessary changes, the calendar is
approved by the management committee.
Website Publication: The approved academic calendar is then uploaded on the college
website, ensuring easy access for students and other stakeholders.
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4.Comprehensive Nature of Calendar:

Inclusive Activities: The academic calendar includes a range of activities such as
internships, examinations, class tests, essay tests, mid-term breaks, vacations, public
holidays, competitions, and celebrations of national and international days and festivals.
Tentative Time Framework: It provides a tentative time framework for different courses,
ensuring a structured approach to the academic year.

5.Adherence and Administration:

Administrative Oversight: The administrative body, in collaboration with faculty, ensures
strict adherence to the planned academic calendar.
Timetable Committee: A dedicated timetable committee, supported by other committees,
cells, and clubs, guarantees effective administration and implementation of the planned
activities.

Benefits of our Academic Planning Approach:

Transparency: The involvement of various committees ensures transparency and diverse
perspectives in the planning process.
Inclusivity: The comprehensive nature of the calendar includes a wide array of activities, catering
to the holistic development of students.
Accountability: The mapping document at the year-end holds the institution accountable,
fostering a culture of continuous improvement.

 

File Description Document

Academic calendar of the Institution with seal and
signature of the Principal

View Document

   

2.7 Student Performance and Learning Outcomes
       2.7.1 

The teaching learning process of the institution are aligned with the stated PLOs and CLOs.

Response: 

At our institution, the alignment of Program Educational Objectives (PEOs), Program Learning
Outcomes (PLOs), and Course Learning Outcomes (CLOs) with the teaching-learning process is a
deliberate and meticulous endeavor. This alignment is not only critical to achieving the set goals but also
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reflects our commitment to Outcome-Based Learning. Here's an insight into how we can ensure this
alignment:

1.Strategic Alignment:

With Vision and Mission: The PEOs of our B.Ed. program are strategically aligned with
the overarching Vision, Mission and Objectives of the college.
Comprehensive Planning: The careful planning of a comprehensive list of PEOs, PLOs,
and CLOs serves as a roadmap for the program's objectives and learning outcomes.

2.Curriculum Contextualization:

Alignment with PEOs, PLOs, and CLOs: The institution imparts education through a
contextualized curriculum designed to align seamlessly with the stated PEOs, PLOs, and
CLOs.
Inclusive Approach: In addition to prescribed activities, diverse activities are added to the
curriculum, ensuring comprehensive coverage of all aspects of PEOs.

3.Diversity in Activities:

21st Century Skills: Added activities aim to prepare students for the challenges of 21st-
century learning, ensuring a holistic development approach.
Curricular, Co-curricular, and Extracurricular Activities: Varied activities organized for
students encompass curricular, co-curricular, and extracurricular dimensions, leveraging
the diversity of the classroom.

4.Monitoring and Evaluation:

Constant Monitoring: The institution maintains a continuous monitoring mechanism to
track the methodologies employed by faculty members in curriculum transactions.
Encouragement for Participative Methodologies: The constant encouragement provided
by the principal fosters the use of participative methodologies that place students at the
center of the teaching-learning process.

5.Innovative Teaching Methodologies:

Diverse Teaching Techniques: Faculty members are encouraged to utilize diverse
techniques such as research-based learning, community-oriented learning, inquiry-based
learning, cooperative learning, technology-oriented learning, experiential learning, and
value-based learning.
Student-Centric Approach: These methodologies ensure a student-centric approach, where
learning becomes an engaging and participatory experience.
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6.Outcome-Based Learning Culture:

Achieving Desired Results: By incorporating innovative teaching methodologies, the
institution ensures the attainment of PEOs, PLOs, and CLOs.
Cultivating a Learning Culture: This approach cultivates a culture where learning
outcomes are not just objectives on paper but tangible achievements that contribute to
students' overall development.

The institution's commitment to aligning PEOs, PLOs, and CLOs with the teaching-learning process is
manifested through careful planning, inclusive curriculum design, diverse activities, continuous
monitoring, and the promotion of innovative teaching methodologies. This ensures that our students not
only meet the set objectives but are well-prepared for the dynamic challenges of the educational
landscape.

       2.7.2 

Average pass percentage of students during the last five years

Response: 93.12

2.7.2.1 Total number of students who passed the university examination during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

43 49 40 47 24

File Description Document

Data as per Data Template View Document

       2.7.3 

The progressive performance of students and attainment of professional and personal attributes in
line with the PLOs and CLOs is monitored and used for further improvements 

Response: 

The institution maintains a robust system for monitoring student performance, ensuring the alignment of
professional and personal attributes with the Program Educational Objectives (PEOs), Program Learning
Outcomes (PLOs), and Course Learning Outcomes (CLOs). This meticulous monitoring process serves
as a key indicator of the successful implementation of our well-planned teaching-learning process.

1.Continuous Progress Monitoring:
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Diverse Evaluation Criteria: Students' progress is continuously monitored through a
comprehensive set of criteria, including test results, class involvement, disciplinary
attributes, interpersonal skills, class behaviors, performance in internal assessments, and
engagement in community-oriented projects.
Holistic Assessment: This holistic approach ensures a thorough examination of both
professional and personal attributes, reflecting our commitment to the holistic
development of teacher trainees.

2.Professional Attributes Evaluation:

Focus on Professionalism: The Two Years Choice Based Credit System course
emphasizes the development of professional attributes crucial for effective teaching.
Key Professional Attributes: These attributes include content mastery, effective use of
subject-specific teaching methodology, knowledge application and creation, positive
attitude toward the teaching career, research and reflection abilities, technological
efficiency, and globalized competency.
Continuous Evaluation: Formative and summative evaluations, conducted formally and
informally throughout the academic year, provide a comprehensive assessment of the
attainment of professional attributes.

3.Personal Attributes Evaluation:

Role in Social Change: Recognizing teachers as agents of social change, the institution
places a special emphasis on instilling good character and a strong value system in teacher
trainees.
Assessment Mechanisms: Student progress in personal attribute development is assessed
through various avenues, including group activities, value-based assemblies, value-based
courses, and the organization of festivals and events at both college and school levels.
Interaction Evaluation: Ongoing assessments consider students' interactions with peers,
faculty, and the principal at both college and school levels, ensuring a comprehensive
evaluation of personal attributes.

4.Balanced Weightage:

Professional and Personal Balance: The institution recognizes the importance of balancing
the development of both professional and personal attributes.
Weightage Consideration: Appropriate weightage is assigned to the assessment of these
attributes, aligning with the institution's vision and mission.

5.Outcome-Oriented Approach:

Indicator of Attainment: The results of this continuous monitoring process serve as clear
indicators of the attainment of professional and personal attributes aligned with the stated
PEOs, PLOs, and CLOs.
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Vision and Mission Alignment: The institution's commitment to achieving its vision and
mission is demonstrated through the meticulous attention given to the constant and
continuous monitoring of students' performance.

The institution's monitoring mechanisms ensure a comprehensive evaluation of student progress,
maintaining a delicate balance between professional and personal attribute development. This approach
underscores our commitment to nurturing well-rounded and competent teacher trainees in alignment with
our educational objectives.

       2.7.4 

Performance of outgoing students in internal assessment

Response: 83.67

2.7.4.1 Number of students achieving on an average 70% or more on internal assessment activities
during last completed academic year

Response: 41

File Description Document

Data as per Data template View Document

       2.7.5 

Performance of students on various assessment tasks reflects how far their initially identified
learning needs are catered to.

Response: 

The college identifies what students need help with through various activities. For example, some
students had trouble with language skills, so the college organized a Grammar Course to help them
improve. This improvement was noticeable during internships and other course activities.

Through mentoring, it was found that some students were nervous about speaking in front of others. To
help them become more confident, the college arranged Teaching Skills and Personality Development
Programs. These programs boosted their confidence, which showed in their performance during
internships.

When students were tested on what they learned, it revealed that some had gaps in their knowledge. To
fix this, the college organized a program to enrich their understanding of the subject. After the program, a
re-test showed a significant improvement in their knowledge.

The college pays attention to what students prefer and how they perform in various activities. This helps
ensure that the college addresses students' needs. At the end of their studies, when students were asked
about their experience, they confirmed that their initial needs were indeed addressed by the college.
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2.8 Student Satisfaction Survey
       2.8.1 

Online student satisfaction survey regarding teaching learning process

Response: 3.99

Page 53/119 23-01-2024 03:41:40



Self Study Report of BHARTIYA SHIKSHAN MAHAVIDYALAYA

Criterion 3 - Research and Outreach Activities
   

3.1 Resource Mobilization for Research
       3.1.1 

Average number of research projects funded by government and/ or non-government agencies
during the last five years

Response: 0

3.1.1.1 Number of research projects funded by government and non- government agencies during
the last five years..

  2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 0 0

File Description Document

Data as per Data Template View Document

       3.1.2 

Average grants received for research projects from government and / or non-government agencies
during the last five years (INR in Lakhs)

Response: 0

3.1.2.1 Total grants received for research projects from government and / or non-government
agencies during the last five years (INR in Lakhs)

  2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 0 0

       3.1.3 

In-house support is provided by the institution to teachers for research purposes during the last
five years in the form of:

1.Seed money for doctoral studies / research projects

2. Granting study leave for research field work
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3. Undertaking appraisals of institutional functioning and documentation

4. Facilitating research by providing organizational supports

5. Organizing research circle / internal seminar / interactive session on research

Response: A. Any 4 or more of the above

File Description Document

Data as per Data Template View Document

       3.1.4 

Institution has created an eco-system for innovations and other initiatives for creation and transfer
of knowledge that include

1.Participative efforts (brain storming, think tank,etc.) to identify possible and needed
innovations

2.Encouragement to novel ideas
3.Official approval and support for innovative try-outs
4.Material and procedural supports

Response: E. None of the above

   

3.2 Research Publications
       3.2.1 

Average number of research papers / articles per teacher published in Journals notified on UGC
website during the last five years

Response: 0.43

3.2.1.1 Number of research papers / articles per teacher published in the Journals notified on UGC
website during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 0 3

File Description Document

Data as per Data Template View Document

       3.2.2 
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Average number of books and / or chapters in edited books published and papers in National /
International conference-proceedings per teacher during the last five years

Response: 0.14

3.2.2.1 Total number of books and / or chapters in edited books, papers in National / International
conference proceedings published during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

0 0 01 0 0

File Description Document

Data as per Data Template View Document

   

3.3 Outreach Activities
       3.3.1 

Average number of outreach activities organized by the institution during the last five years..

Response: 4.6

3.3.1.1 Total number of outreach activities organized by the institution during the last five years.

  2022-23 2021-22 2020-21 2019-20 2018-19

5 4 4 5 5

File Description Document

Data as per Data Template View Document

       3.3.2 

Percentage of students participating in outreach activities organized by the institution during the
last five years

Response: 98.68

3.3.2.1 Number of students participating in outreach activities organized by the institution during
the last five years
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  2022-23 2021-22 2020-21 2019-20 2018-19

90 98 89 97 73

       3.3.3 

Percentage of student participation in national priority programmes such as Swachh Bharat, AIDs
awareness, Gender sensitivity, Yoga, Digital India, National Water Mission during the last five
years 

Response: 100

3.3.3.1 Number of students participated in activities as part of national priority programmes
during last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

93 99 90 97 74

File Description Document

Data as per Data Template View Document

       3.3.4 

Outreach activities in the community in terms of influencing and sensitizing students to social
issues and contribute to community development 

Response: 

The college takes proactive steps to instill a sense of social responsibility and citizenship among trainee
teachers through various community outreach activities. These initiatives aim to sensitize the trainees to
their roles in society and contribute to their development as responsible and empathetic citizens.

1.Green Initiatives: The college organizes tree plantation drives and participates in the Swachh
Bharat Abhiyan. Through these activities, trainee teachers actively engage in environmental
conservation efforts. They learn the importance of preserving the environment and understand
their role in creating a sustainable future.

2.Donation Initiatives: Visits to old age homes and orphanages provide trainee teachers with
firsthand experiences of societal needs. By donating goods and spending time with residents, they
develop empathy and a deeper understanding of social issues. This fosters a sense of
responsibility towards the less fortunate.
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3.Health Related Initiatives: Awareness sessions, health checkups, and blood donation camps
contribute to trainees' understanding of health-related issues in the community. They learn about
the importance of community health and well-being, and the role they can play as educators in
promoting a healthy lifestyle.

4.Career Counselling Initiatives: Conducting career counseling sessions in colleges exposes
trainees to the challenges and aspirations of students. This outreach helps them understand the
diverse needs of students and equips them to provide better guidance in their future roles as
educators.

5.Water Conservation Initiatives: Activities related to water conservation create awareness among
trainee teachers about the importance of preserving water resources. They learn practical ways to
promote water-saving habits and can convey this knowledge to their future students.

6.Road Safety Initiatives: Rallies and activities focused on road safety sensitize trainee teachers to
the importance of responsible behavior on roads. They understand the impact of road safety on
community well-being and can integrate these lessons into their teaching.

7.Gender Initiatives: Gender equity and sensitization sessions help trainee teachers recognize and
address gender-related issues. They become advocates for equality, challenging stereotypes and
promoting a more inclusive and respectful society.

8.Yoga Initiatives: Celebrating Yoga Day introduces trainee teachers to the physical and mental
benefits of yoga. They understand the importance of holistic well-being and can incorporate such
practices into their teaching to promote a balanced lifestyle.

9.Celebration of Days: Recognizing and celebrating various international and national days exposes
trainee teachers to different cultures, traditions, and global issues. This broadens their
perspectives and encourages a global outlook, making them more open-minded and culturally
sensitive educators.

Through these outreach activities, trainee teachers not only learn about societal issues but actively
contribute to community development. The hands-on experiences gained during these initiatives create a
deeper connection between theoretical knowledge and practical application, preparing them to be socially
responsible educators.

       3.3.5 

Number of awards and honours received for outreach activities from government/ recognized
agency during the last five years

Response: 0

3.3.4.1 Total number of awards and honours received for outreach activities from government/
recognized agency during the last five years.
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  2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 0 0

File Description Document

Data as per Data Template View Document

   

3.4 Collaboration and Linkages
       3.4.1 

Average number of linkages for Faculty exchange, Student exchange, research etc. during the last
five years

Response: 4

3.4.1.1 Number of linkages for faculty exchange, student exchange, research etc. during the last
five years

  2022-23 2021-22 2020-21 2019-20 2018-19

4 4 4 4 4

File Description Document

Data as per Data Template View Document

       3.4.2 

Functional MoUs with institutions of National and / or International importance, other
universities, industries, corporate houses etc. during the last five years

Response: 20

3.4.2.1 Number of functional MoUs with institutions of National and / or International importance,
other universities, industries, corporate houses etc. during the last five years

Response: 20

File Description Document

Data as per Data Template View Document
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       3.4.3 

Institution has linkages with schools and other educational agencies for both academic and
outreach activities and jointly organizes

1.Local community base activities
2.Practice teaching /internship in schools
3.Organizes events of mutual interest- literary, cultural and open discussions on pertinent

themes to school education
4.Discern ways to strengthen school based practice through joint discussions and planning
5.Join hands with schools in identifying areas for innovative practice
6.Rehabilitation Clinics
7.Linkages with general colleges

Response: D. Any 1 or 2 of the above

File Description Document

Data as per Data Template View Document
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Criterion 4 - Infrastructure and Learning Resources
   

4.1 Physical Facilities
       4.1.1 

The Institution has adequate facilities for Teaching- Learning. viz., classrooms, laboratories,sports
field, fitness center, equipment, computing  facilities,sports complex, etc. for the various
programme offered

Response: 

1. Classrooms 

All the classrooms in the College are furnished, capacious and well ventilated. All the classrooms are
equipped with Desks, bench, Platform, Fans, Tube lights, black board. As per requirement LCD
Projector, Laptop/ Computers, LAN/Wi-Fi connectivity is provided to ensure a conducive environment
for teaching-learning. 

2. Laboratories 

Laboratory facilities are as per the norms of regulatory authorities satisfying the requirements of
furniture, carpet area, lighting, and ventilation. These well-equipped laboratories provide adequate
experimental set-ups for carrying out experiments as per the University syllabus. 

3. Computing Equipment 

The college has 30 computer systems with licensed/ free software installed. Enough supporting
equipment like scanners and printers are also available. Internet facility of bandwidth 300 Mbps is also
into existence. 

4. Seminar Hall and Auditorium: 

College has well equipped seminar hall and auditorium with adequate seating capacity, with facilities
like LCD projectors, raised platforms and public-address systems with internet facility to make it suitable
for big gatherings. 

5. Library 

The college library is enriched with books of various current as well as syllabi-based books, journals and
e- journals are subscribed as per need. Marathi, English and Hindi newspapers are made available to the
stakeholders. 

Other Facilities:
1. Washroom and Drinking Water Facility
Adequate Gents and Ladies washrooms are available on every floor along with water purification and
cooling facilities. 
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2. Sports and Games 

The College has a spacious and well equipped indoor-sports room, where students can play games.
Sufficient area is allocated to outdoor sports and games with adequate facilities. 

3. Cultural 

Seminar Hall is available with adequate facilities to conduct various cultural activities. When required,
an open auditorium is created in playground for conduction of cultural events. 

Add on Facilities: 

Photocopy Facility and First Aid Room are also available on campus. 

       4.1.2 

Percentage of classrooms and seminar hall(s) with ICT- enabled facilities such as smart classroom,
LMS, video and sound systems etc. during the last completed academic year. 

Response: 100

4.1.2.1 Number of classrooms and seminar hall(s) with ICT facilities

Response: 3

4.1.2.2 Number of Classrooms and seminar hall(s) in the institution

Response: 3

File Description Document

Data as per Data Template View Document

       4.1.3 

Percentage of expenditure excluding salary for infrastructure augmentation during the last five
years

Response: 44.9

4.1.3.1 Expenditure for infrastructure augmentation excluding salary during the last five years
(INR in lakhs)

  2022-23 2021-22 2020-21 2019-20 2018-19

0.72 0.60 0.69 1.53 2.05
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File Description Document

Data as per Data Template View Document

   

4.2 Library as a Learning Resource
       4.2.1 

Institution has adopted automation of library using Integrated Library Management System
(ILMS) or any other software

Response: 

The college library has embraced an Integrated Library Management System (ILMS) that operates
through user-friendly software designed for a client-server environment. This system aims to streamline
and enhance various functions of the library in a computerized setting, ensuring efficient management
and accessibility of resources. The ILMS consists of six key modules, each serving specific purposes
within the library's operations:

1.Acquisition Module: This module focuses on the acquisition of library resources, including
books, journals, and other materials. It helps in managing the procurement process, tracking
orders, and ensuring a systematic approach to adding new resources to the collection.

2.Catalogue Module: The Catalogue module is essential for organizing and classifying library
materials. It provides a structured database that allows users to search and locate resources
efficiently. Through this module, the library catalog is maintained in a systematic and user-
friendly manner.

3.Circulation Module: The Circulation module manages the borrowing and return of library
materials. It tracks the circulation of books, helps in issuing and returning items, and maintains
user records. This module ensures that library resources are effectively utilized by the students
and faculty.

4.OPAC (Online Public Access Catalog) Module: OPAC enables users to search for library
resources through an online catalog. It provides a user-friendly interface for students and faculty
to access the library's collection, check availability, and gather information about specific
resources.

5.Serial Control Module: This module is dedicated to the management of serial publications such as
journals and periodicals. It helps in organizing subscriptions, tracking issues, and ensuring the
availability of current and back issues of serials.

6.Administration Module: The administration module oversees the overall functioning of the ILMS.
It includes features related to system configuration, user management, and generating reports for
analysis. This module contributes to the efficient administration of the library system.
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Financial Investments in Library Resources: Over the past five years, the college has allocated
approximately 5% of its budget (excluding salary expenses) for the purchase of books, journals, and
other library-related activities. This financial commitment reflects the institution's dedication to
enhancing and updating its library collection to meet the evolving needs of students and faculty.

Library Usage Statistics: On a daily basis, the library witnesses substantial usage, with more than 63
students and 6 faculty members actively utilizing its resources. This high daily footfall indicates the
significance of the library as a hub for academic engagement and research activities within the college.

the adoption of an Integrated Library Management System demonstrates the institution's commitment to
modernizing its library infrastructure and ensuring effective resource management. The systematic
approach to library automation aligns with NAAC's emphasis on quality and efficiency in educational
institutions. Additionally, the financial investment and robust daily usage underscore the library's pivotal
role in supporting the academic and research endeavors of the college community.

 

 

 

       4.2.2 

Institution has remote access to library resources which students and teachers use frequently

Response: 

The college has taken substantial steps to enhance access to library resources by leveraging digital
platforms. The gateway for remote access to library resources is designed to facilitate teachers and
students in utilizing the various electronic materials available.

Here are the key details of the gateway for remote access:

1.e-Journals - Online Subscription:

The college has invested in online subscriptions to a variety of e-journals, providing users
with a vast repository of academic articles and research papers.
Through the remote access gateway, teachers and students can connect to these e-journals
from anywhere, fostering a culture of continuous learning and research.

2.E-ShodhSindhu - College Level Membership:

The institution has secured a college-level membership to e-ShodhSindhu, a platform that
provides access to a wide range of scholarly content, including e-books, journals, and
databases.
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Faculty and students, through the remote access gateway, can tap into the resources
available on e-ShodhSindhu, enriching their academic pursuits.

3.Shodhganga Membership - Faculty Level Membership:

Faculty members enjoy individual memberships to Shodhganga, enabling them to access a
wealth of electronic theses and dissertations.
The remote access gateway ensures that faculty members can seamlessly connect to
Shodhganga for their research and academic needs.

4.e-Books - Free e-Books Available:

The library offers a collection of free e-books, and students and teachers can access these
resources remotely.
The gateway provides a user-friendly interface for browsing and downloading e-books,
promoting self-paced learning.

5.Databases - Available in Hard and Soft Copy:

The college maintains databases in both hard and soft copies, covering a diverse range of
subjects.
Remote access ensures that users can explore these databases without physical constraints,
fostering a research-oriented academic environment.

6.Remote Access to e-Resource - e-Library Tab on Institutional Website:

The college has established a dedicated e-library tab on its institutional website, serving as
the primary gateway for remote access to library resources.
Users, including teachers and students, can visit the e-library tab to navigate through the
various digital resources available, creating a centralized and easily accessible platform.

The gateway for remote access aligns with contemporary trends in education, emphasizing digital
resources and ensuring that geographical barriers do not hinder academic exploration. By leveraging this
gateway, teachers and students can stay abreast of the latest research, access e-books, and delve into
academic databases, fostering a culture of continuous learning and research within the institution. This
approach not only aligns with the institution's commitment to academic excellence but also resonates
with the evolving landscape of digital education.

       4.2.3 

Institution has subscription for e-resources and has membership/ registration for the following      
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1.e-journals
2.e-Shodh Sindhu
3.Shodhganga
4.e-books
5.Databases

Response: E. None of the above

File Description Document

Data as per Data template View Document

       4.2.4 

Average annual expenditure for purchase of books, journals, and e-resources during the last five
years (INR in Lakhs) 

Response: 0.35

4.2.3.1 Annual expenditure for purchase of books, journals and e-resources during the last five
years. (INR in Lakhs)

  2022-23 2021-22 2020-21 2019-20 2018-19

0.39 0.27 0.38 0.36 0.33

File Description Document

Data as per Data Template View Document

       4.2.5 

Percentage per day usage of library by teachers and students ( foot falls and login data for online
access)  during the latest completed academic year

Response: 5

4.2.5.1 Number of teachers and students using library for Month 1(not less than 20 working days)
during the last completed academic year

Response: 100

4.2.5.2 Number of teachers and students using library for Month 2 (not less than 20 working days)
during the last completed academic year

Response: 100
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4.2.5.3 Number of teachers and students using library for Month 3 (not less than 20 working days)
during the last completed academic year

Response: 100

4.2.5.4 Number of teachers and students using library for Month 4 (not less than 20 working days)
during the last completed academic year.

Response: 100

4.2.5.5 Number of teachers and students using library for Month 5 (not less than 20 working days)
during the last completed academic year.

Response: 100

       4.2.6 

Efforts are made to make available National Policies and other documents on education in the
library suitable to the three streams of teacher education –general teacher education, special
education and physical education by the following ways

1.Relevant educational documents are obtained on a regular basis
2.Documents are made available from other libraries on loan
3.Documents are obtained as and when teachers recommend
4.Documents are obtained as gifts to College

Response: E. None of the above

File Description Document

Data as per Data Template View Document

   

4.3 ICT Infrastructure
       4.3.1 

Institution updates its ICT facilities including Wi-Fi

Response: 

The college provides a robust computing facility comprising 30 computers, each equipped with the
necessary configuration. These computers are strategically distributed across various departments to
support both academic and administrative functions. Additionally, the college boasts a high-speed
internet connection with a bandwidth of 300 Mbps, catering to the diverse needs of academics and allied
processes.

Key Features:

1.Computer Laboratory:
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A dedicated computer laboratory ensures internet access for all students, staff, and faculty
members.
This facility plays a crucial role in enabling users to access relevant and meaningful
information available online.

2.E-Governance System with ERPs:

The college has implemented an E-Governance system using Enterprise Resource
Planning (ERPs) in the administration office and exam section.
This system enhances operational efficiency, providing streamlined services to students,
staff, and faculty members.

3.Technological Tools for Teaching-Learning:

LCD projectors, smart boards, printers, scanners, CCTV, Wi-Fi, LAN, and internet
facilities contribute to an effective teaching-learning process.
These tools create an interactive and engaging learning environment.

4.Digital Section in Central Library:

The central library features a digital section equipped with a high-speed internet
connection.
This enables students and faculty to browse digital resources such as videos, e-journals, e-
magazines, and e-newspapers.

5.Google Classroom and Google Forms:

The recent implementation of Google Classroom and Google Forms reflects the college's
commitment to modern teaching-learning methods.
These platforms facilitate effective online teaching and streamline data collection
processes.

       4.3.2 

Student – Computer ratio for last completed academic year

Response: 2.27

File Description Document

Data as per Data Template View Document
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4.3.3 

Internet bandwidth available in the institution

Response: 100

4.3.3.1 Available bandwidth of internet connection in the institution, in MBPS

Response: 100

       4.3.4 

Facilities for e-content development are available in the institution such as

1.Studio / Live studio
2.Content distribution system
3.Lecture Capturing System (LCS)
4.Teleprompter
5.Editing and graphic unit

Response: E. None of the above

File Description Document

Data as per Data Template View Document

   

4.4 Maintenance of Campus and Infrastructure
       4.4.1 

Percentage expenditure incurred exclusively on maintenance of physical and academic support
facilities during the last five years (INR in Lakhs)

Response: 24.42

4.4.1.1 Expenditure incurred exclusively on maintenance of physical and academic support
facilities during the last five years (INR in lakhs)

  2022-23 2021-22 2020-21 2019-20 2018-19

0.50 0.73 0.77 0.52 0.52

File Description Document

Data as per Data Template View Document

       4.4.2 
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Systems and procedures for maintaining and utilizing physical, academic and support facilities -
laboratory, library, sports complex, computers, classrooms etc.are in place

Response: 

The institute has meticulously devised and implemented a comprehensive policy detailing the systems
and procedures governing the maintenance and utilization of all physical, academic, and support facilities
within the campus. This structured approach ensures the optimal functioning and sustainability of the
institute's resources.

Laboratories: The laboratories within the institute are overseen by a dedicated Laboratory In-charge, a
faculty member well-versed in the specific requirements of each lab. In the event of maintenance or
repairs, the Laboratory In-charge collaborates with the institute's principal to initiate appropriate
corrective actions, ensuring that the labs remain fully functional for academic and research purposes.

Utilization of Support Facilities: The principal of the institute assumes responsibility for overseeing the
utilization of infrastructural and other resources. Faculty members are encouraged to communicate any
specific needs, such as extensions, renovations, alterations, or relocations, to the principal. This
collaborative approach allows for a dynamic and responsive allocation of available resources based on
the evolving requirements of academic activities.

Sport/Ground Maintenance: A designated Coordinator is tasked with the maintenance of sports and
supporting accessories for both indoor and outdoor games. This includes the upkeep of sports kits and
consumable items, often sourced from external vendors to meet specific requirements. The meticulous
maintenance of the ground ensures a conducive environment for sporting activities within the institute.

Housekeeping: The institute maintains an in-house housekeeping team entrusted with the cleanliness and
hygiene of classrooms, laboratories, and the entire campus. This proactive team ensures a well-kept and
organized environment conducive to effective teaching, learning, and research activities.

IT Facilities: To ensure the smooth operation of IT facilities, the institute employs computer technicians
from external sources as needed. These technicians are responsible for the maintenance of computers,
LCD projectors, printers, scanners, and other peripherals, contributing to the seamless integration of
technology into academic activities.

Electrical Maintenance: All electrical maintenance tasks, including the upkeep of peripherals, equipment,
and power-related resources, are conducted by external electricians as per the institute's requirements.
This approach guarantees the safety and efficiency of electrical systems within the institute.

Green Initiatives: The institute has dedicated support staff specifically assigned to care for trees and
plants across various locations on the campus. This commitment to green initiatives aligns with the
broader goals of environmental sustainability and contributes to creating a vibrant and eco-friendly
campus environment.
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Criterion 5 - Student Support and Progression
   

5.1 Student Support
       5.1.1 

A range of capability building and skill enhancement initiatives are undertaken by the institution
such as:

1.Career and Personal Counseling
2.Skill enhancement in academic, technical and organizational aspects
3.Communicating with persons of different disabilities: Braille, Sign language and Speech

training
4.Capability to develop a seminar paper and a research paper; understand/appreciate the

difference between the two
5.E-content development
6.Online assessment of learning

Response: B. Any 4 or 5 of the above

File Description Document

Data as per Data Template View Document

       5.1.2 

Available student support facilities in the institution are:

1.Vehicle Parking
2.Common rooms separately for boys and girls
3.Recreational facility
4.First aid and medical aid
5.Transport
6.Book bank
7.Safe drinking water
8.Hostel
9.Canteen

10.Toilets for girls

Response: C. Any 6 of the above

       5.1.3 

The institution has a transparent mechanism for timely redressal of student grievances including
sexual harassment and ragging cases such as

1.Institution has guidelines regarding redressal mechanism approved by appropriate
statutory/regulatory bodies

2.Details of members of grievance redressal committees are available on the institutional
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website
3.Awareness programmes are conducted to communicate the guidelines for redressal of

student grievances to teachers and students
4.Provision for students to submit grievances online/offline
5.Grievance redressal committee meets on a regular basis
6.Students’ grievances are addressed within 7 days of receiving the complaint

Response: C. Any 3 or 4 of the above

File Description Document

Data as per Data Template for the applicable
options

View Document

       5.1.4 

Institution provides additional support to needy students in several ways such as:

1. Monetary help from external sources such as banks

2. Outside accommodation on reasonable rent on shared or individual basis

3. Dean student welfare is appointed and takes care of student welfare

4. Placement Officer is appointed and takes care of the Placement Cell

5. Concession in tuition fees/hostel fees

6. Group insurance (Health/Accident)

Response: E. None of the above

File Description Document

Data as per Data template View Document

   

5.2 Student Progression
       5.2.1 

Percentage of placement of students as teachers/teacher educators

Response: 17.24

5.2.1.1 Number of students of the institution placed as teachers/teacher educators during the last
five years
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2022-23 2021-22 2020-21 2019-20 2018-19

0 7 12 8 8

File Description Document

Data as per Data Template View Document

       5.2.2 

Percentage of student progression to higher education during the last completed academic year

Response: 11.63

5.2.2.1 Number of outgoing students progressing from Bachelor to PG.

Response: 3

5.2.2.2 Number of outgoing students progressing from PG to M.Phil.

5.2.2.3 Number of outgoing students progressing from PG / M.Phil to Ph.D.

Response: 1

File Description Document

Data as per Data Template View Document

       5.2.3 

Percentage of students qualifying state/national level examinations during the last five years (eg:
NET/SLET/ TET/ CTET)

Response: 4.93

5.2.3.1 Number of students qualifying in state/ national level examinations (eg: NET/SLET/ TET/
CTET) during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

1 4 2 1 2

File Description Document

Data as per Data Template View Document
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5.3 Student Participation and Activities
       5.3.1 

Student council is active and plays a proactive role in the institutional functioning

Response: 

The institute-level Student Council, in accordance with the directives of the Director Student Welfare,
RTMNU, Nagpur, plays a pivotal and proactive role in shaping the institutional environment and
contributing to the overall welfare of students. Comprising various representatives, the Student Council
serves as a platform for student leadership development and the organization of diverse activities within
the institute.

Composition of the Student Council: 

The Student Council is a diverse body consisting of the following key representatives:

1.University Representative: Acts as a party between the students and the university, conveying
concerns and facilitating communication.

2.Cultural Representative: Takes charge of cultural activities, fostering creativity, artistic
expression, and a vibrant cultural atmosphere.

3.Sports Representative: Focuses on sports-related initiatives, promoting physical fitness,
teamwork, and a competitive spirit among students.

4.Ladies Representative: Represents the female student population, ensuring their perspectives and
concerns are considered in decision-making processes.

5.Class Representatives: Serve as the voice of their respective classes, communicating feedback,
concerns, and suggestions to the Student Council.

Objectives of the Student Council:

1.Leadership Development: The primary objective is to cultivate leadership qualities among
students, empowering them to take on responsible roles and initiatives within the institute.

2.Event Organization: The Student Council actively organizes and hosts a variety of social, extra-
curricular, and co-curricular activities, enriching the overall student experience.

3.Committee Participation: Students play an active role in various institute-level committees such
as Grievance Redressal, Anti Sexual Harassment, Anti Ragging, Library, Women Internal
Complaint, and IQAC, contributing to a holistic institutional governance approach.

Contribution to Institutional Functioning:

1.Communication Bridge: The University Representative acts as a vital link between students and
the university administration, ensuring effective communication and addressing student concerns.

2.Cultural and Sports Promotion: The Cultural and Sports Representatives spearhead initiatives that
promote cultural diversity, artistic expression, physical fitness, and sportsmanship, creating a well-
rounded institutional environment.

3.Gender Representation: The Ladies Representative ensures the representation of female students,
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fostering a gender-inclusive and supportive atmosphere.
4.Student Voice: Class Representatives provide a platform for students to voice their opinions,

feedback, and suggestions, creating a participatory decision-making process.

Contribution to Student Welfare:

1.Holistic Development: By organizing diverse activities, the Student Council contributes to the
holistic development of students, nurturing not only academic but also cultural, sports, and
leadership skills.

2.Committee Involvement: Active participation in committees related to grievance redressal, anti-
sexual harassment, and other welfare-focused areas ensures that students' concerns are addressed
promptly and effectively.

3.Cooperative Environment: The Student Council plays a crucial role in establishing and nourishing
a healthy, cooperative environment within the institute, fostering a sense of community and
mutual support.

       5.3.2 

Average number of sports and cultural events organized at the institution during the last five years

Response: 5.6

5.3.2.1 Number of sports and cultural events organized at the institution during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

5 11 0 4 8

File Description Document

Data as per Data Template View Document

   

5.4 Alumni Engagement
       5.4.1 

Alumni Association/Chapter (registered / non-registered but functional) contributes significantly
for the development of the institution.

Response: 

The college doesn't have an official Alumni Association, but we still have yearly alumni meetings. The
goal is to connect graduates, allowing them to share experiences, support each other, and offer guidance
to current students. Our alumni are connected through social media worldwide.
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Every year, we organize an alumni meet, attended by around 10-20 graduates on average. During these
meetings, alumni reminisce about their time as students, share post-college experiences, strengthen bonds
with teachers, and provide ideas for improving the college's overall success.

Alumni play an active role by visiting departments for guest lectures, seminars, and workshops.
Nowadays, they also guide students through online platforms. Those interested in studying abroad reach
out to alumni for valuable advice. Teachers act as intermediaries between alumni and students,
facilitating this supportive network, especially for those pursuing education overseas.

Alumni offer insights through feedback forms on the college's infrastructure and academic processes.
They also identify gaps in the curriculum based on industry demands.

Our alumni boost students' confidence by sharing their journeys and providing support for their careers
and social responsibilities.

       5.4.2 

Alumni has an active role in the regular institutional functioning such as

1.         Motivating the freshly enrolled students

2.         Involvement in the in-house curriculum development

3.         Organization of various activities other than class room activities

4.         Support to curriculum delivery

5.         Student mentoring

6.         Financial contribution

7.         Placement advice and support

Response: E. None of the above

       5.4.3 

Number of meetings of Alumni Association held during the last five years

Response: 1

5.4.3.1 Number of meetings of Alumni Association held during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

1 0 0 0 0
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File Description Document

Data as per Data Template View Document

       5.4.4 

Alumni Association acts as an effective support system to the institution in motivating students as
well as recognizing, nurturing and furthering any special talent/s in them.

Response: 

The Alumni Association functions as a robust support system for the institution, playing a vital role in
motivating and nurturing special talent through various mechanisms:

1.Professional Growth and Opportunities:

The Alumni Association actively facilitates job opportunities and internships for students.
By leveraging their professional networks, alumni create avenues for current students to
explore and kick-start their careers.
Alumni, who have excelled in their respective fields, provide insights into industry trends
and requirements, guiding students toward fulfilling and rewarding career paths.

2.Mentorship and Guidance:

Alumni serve as mentors to students, offering personalized guidance and support. This
mentorship extends beyond academics and includes valuable advice on personal and
professional development.
Through one-on-one interactions, alumni share their experiences, challenges faced, and
the lessons learned in their journeys. This helps students gain a realistic understanding of
their chosen fields and motivates them to strive for excellence.

3.Skill Enhancement Programs:

The Alumni Association actively contributes to students' skill development by organizing
sessions on various essential skills such as communication, leadership, and technical
expertise.
Alumni, with their real-world experience, conduct workshops and training programs to
equip students with the practical skills needed in the competitive job market.

4.Networking Opportunities:

Networking is a crucial aspect of career development, and the Alumni Association plays a
pivotal role in creating opportunities for meaningful connections.
Alumni-driven networking events bring together students, alumni, and professionals.
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These events serve as platforms for students to build relationships with successful
individuals in their fields of interest.

5.Specialized Workshops and Seminars:

The Alumni Association organizes specialized workshops and seminars, focusing on
emerging trends and niche areas. This exposure to cutting-edge developments nurtures
special talents and provides students with a competitive edge.
Alumni, often experts in their domains, lead these sessions, sharing the latest industry
knowledge and inspiring students to explore innovative pathways.

6.Industry Insights and Exposure:

Alumni, being part of the workforce, bring current industry insights to the institution.
They share information about evolving trends, technologies, and demands in the
professional landscape.
This exposure helps students align their skill sets with industry requirements, ensuring
that they are well-prepared and in tune with the latest advancements.
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Criterion 6 - Governance, Leadership and Management
   

6.1 Institutional Vision and Leadership
       6.1.1 

The governance of the institution is reflective of an effective leadership and participatory
mechanism in tune with the vision and mission

 

Response: 

The institute's vision and mission were created with input from all faculty members and guidance from
experts in various fields. The goal is to become a well-known institution that offers courses aligned with
recent developments and societal needs. The institute values ethical practices and encourages Indian
culture and values. It is dedicated to the development of rural youth and the empowerment of women.

The top management, including Trustees, the Governing Body, Local Managing Committee/College
Development Committee, the Principal, and Faculty, actively participate in designing and implementing
quality policies and plans. Decisions related to policies and plans are made during meetings of the
Governing Body and Local Managing Committee/College Development Committee. These decisions are
then communicated to the Principal and discussed in regular faculty meetings. Action plans based on the
academic calendar, co-curricular, and extra-curricular activities are prepared in consultation with senior
faculties, alumni, and the principal.

The institute faces challenges in execution, and any difficulties are conveyed to higher authorities for
guidance and solutions. Committees are formed each academic year, consisting of faculty members who
make decisions based on the committee's role in academics. The institute has developed a meticulous
feedback system involving students, faculty, academic experts, and visiting experts. This feedback helps
assess the fulfillment of institutional vision and mission.

Regular interactions occur with stakeholders such as alumni, parents, and employers. Their suggestions
and feedback are essential for continuous improvement in the teaching and learning process. The institute
values the input from these stakeholders as it contributes to the overall enhancement of the institution's
educational offerings.

       6.1.2 

Institution practices decentralization and participative management 

Response: 

The institution practices decentralization and participative management, empowering various
stakeholders to contribute actively to decision-making processes. The management provides academic
leadership by authorizing the Principal to lead the staff selection process. Shortlisted candidates are
recommended to the management for new appointments, ensuring a collaborative approach to building a
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competent faculty team.

The Principal holds the authority to allocate specific subjects to faculty members, aiming for an effective
and student-centric teaching approach. In addition to academic responsibilities, the Principal can assign
administrative duties based on individual faculty members' abilities and leadership qualities. This
decentralized approach allows for a more personalized and efficient distribution of responsibilities.

The Principal is empowered to formulate strategies for maintaining discipline and attendance, organizing
seminars, workshops, guest lectures, visits, internships, and training programs. This autonomy ensures
that the institution can adapt to the evolving needs of students and the academic landscape.

Faculty members enjoy the freedom to choose suitable teaching methodologies, evaluation mechanisms,
and recommended textbooks. This flexibility promotes innovation in teaching and learning methods,
fostering a dynamic and engaging educational environment. Moreover, faculty members are encouraged
to pursue higher education, including doctorate programs, contributing to their professional development
and enhancing the academic expertise within the institution.

The institution actively encourages faculty members to take on key positions in university committees,
fostering a culture of active participation in higher education governance. This involvement ensures that
the institution has representation in broader academic discussions and decision-making processes.

Participative management is evident in the formation of various committees each academic year. These
committees include faculty, staff, students, and external stakeholders, ensuring a diverse representation.
Members of these committees are authorized to make decisions according to their respective roles. This
participative approach creates a collaborative and inclusive environment, where the voices of different
stakeholders contribute to the institutional decision-making process.

       6.1.3 

The institution maintains transparency in its financial, academic, administrative and other
functions 

Response: 

The institution places a strong emphasis on transparency across its financial, academic, administrative,
and other functions, ensuring openness and accountability.

Financial Transparency: The institution operates on a self-financed model, and the fee structure is
determined in compliance with the guidelines of the Fee Regulatory Authority (FRA), Government of
Maharashtra. To maintain financial transparency, the salary disbursement for all faculty and staff
members is directly credited to their respective bank accounts. Furthermore, the institution undergoes a
statutory audit conducted by an external auditor at the end of each financial year, providing an additional
layer of financial accountability.

Administrative Transparency: The administrative structure of the institute operates on four levels:
Student, Faculty, Staff, and Principal. Committees, both mandated and additional, are constituted in line
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with norms, facilitating internal coordination and monitoring of activities. Importantly, students are
actively represented in committees related to academic affairs and student support, ensuring their voices
are heard in the decision-making processes. Administrative transparency is a key focus, and the
institution encourages the active participation of all stakeholders to achieve this goal.

Academic Transparency: The institution adheres to the curriculum and examination regulations
stipulated by RTMNU, Nagpur. To enhance academic transparency, the institution collects institutional
and teachers' feedback from students. This valuable feedback serves as a basis for initiating necessary
measures and improvements, fostering a continuous feedback loop for academic enhancement.

Other Functions: In addition to financial and academic aspects, the institution implements transparent
procedures in various other functions. If any defects or lacunae are identified, whether voluntarily or
involuntarily, the institution conducts a thorough and appropriate inquiry to rectify the issue. This
proactive approach ensures that the institution remains vigilant in addressing any shortcomings in its
various functions.

Overall Approach: The institution's commitment to transparency extends beyond individual functions
and becomes a holistic approach embedded in its culture. Regular audits, active involvement of
stakeholders, and a responsive feedback mechanism collectively contribute to a culture of openness,
accountability, and continuous improvement. This multifaceted approach reflects the institution's
dedication to maintaining transparency across all aspects of its operations, promoting trust among
stakeholders and fostering a conducive learning and working environment.

   

6.2 Strategy Development and Deployment
       6.2.1 

The institutional Strategic plan is effectively deployed

Response: 

One notable activity successfully implemented based on the strategic plan during the last five years was
the establishment and execution of a comprehensive Leadership Development Program (LDP) at the
faculty level.

Activity Overview: Leadership Development Program (LDP)

Objective: The primary objective of the Leadership Development Program was to foster leadership
qualities among faculty members, empowering them to take on additional responsibilities and contribute
effectively to the overall growth and development of the department and college.

Deployment Strategy:

1.Identification of Potential Leaders:

The HoDs played a crucial role in identifying faculty members with the potential for
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leadership roles. This involved assessing the strengths, skills, and interests of each faculty
member.

2.Customized Training Modules:

Tailored training modules were designed to address specific aspects of leadership,
including communication skills, team management, decision-making, and project
execution. These modules were conducted through workshops, seminars, and training
sessions.

3.Hands-on Responsibilities:

Faculty members were given hands-on responsibilities in organizing various departmental
and college-level activities. This included coordinating workshops, managing events, and
taking the lead in academic and extracurricular initiatives.

4.Encouraging Pursuit of Higher Education:

As part of the program, faculty members were encouraged to pursue post-graduation and
doctoral degrees. The institution provided support in terms of study leave, financial
assistance, and mentorship for those aspiring to enhance their qualifications.

5.Decentralized Responsibilities:

HoDs were empowered to decentralize responsibilities within their departments, allowing
faculty members to take charge of specific tasks and initiatives. This decentralized
approach aimed to distribute leadership roles effectively.

6.Monitoring and Feedback:

The progress of faculty members in their leadership roles was regularly monitored by the
HoDs and the principal. Constructive feedback sessions were conducted to provide
guidance and encouragement.

Outcomes and Impact:

1.Emergence of Departmental Leaders:

The Leadership Development Program successfully identified and nurtured emerging
leaders within each department. Faculty members began to actively contribute to the
planning and execution of departmental activities.
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2.Enhanced Collaboration:

The program facilitated improved collaboration among faculty members, fostering a sense
of shared responsibility and teamwork. This positively influenced the overall work culture
within the institution.

3.Successful Execution of Events:

Faculty members who underwent the program played key roles in successfully organizing
and executing various events, including seminars, workshops, and cultural activities.

4.Increased Pursuit of Higher Education:

A noticeable outcome was the increased number of faculty members pursuing higher
education, including post-graduation and doctoral studies. This not only enhanced their
individual qualifications but also contributed to the academic prestige of the institution.

5.Positive Impact on Student Engagement:

The active involvement of faculty members in leadership roles had a positive impact on
student engagement. Students benefited from well-organized activities and gained
exposure to diverse learning experiences.

The Leadership Development Program exemplifies the institution's commitment to strategic planning and
the cultivation of leadership at different levels.

       6.2.2 

The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

Response: 

Administrative Setup:

Management Committee: Governing body chaired by the society Chairman; responsible for
policy-making and budget approval.
Principal's Role: Makes institutional decisions in consultation with management; directs
coordinators and committee/cell in-charges.
Committees: Formed as per norms for internal coordination and monitoring of activities.

Appointment and Service Rules:
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Recruitment Procedure: Follows RTMNU, Nagpur, Government of Maharashtra, and Regulatory
Authorities' policies.
Principal's Authority: Authorized to conduct staff selection; shortlisted candidates recommended
to the management.
Promotion and Service Policies: Adheres to RTMNU, Nagpur, Government of Maharashtra, and
Regulatory Authorities' guidelines.

Grievance Redressal Mechanism:

Committees Formed:
Grievance Redressal Committee: Addresses grievances/complaints from students and
staff.
Women Development Cell / Anti-Sexual Harassment Committee: Specifically addresses
related complaints.
Anti-Ragging Cell: Deals with issues related to ragging.

       6.2.3 

Implementation of e-governance are in the following areas of operation 

1.Planning and Development
2.Administration
3.Finance and Accounts
4.Student Admission and Support
5.Examination System
6.Biometric / digital attendance for staff
7.Biometric / digital attendance for students

Response: C. Any 3 or 4 of the above

File Description Document

Data as per Data Template View Document

       6.2.4 

Effectiveness of various bodies/cells/committees is evident through minutes of meetings and
implementation of their resolutions / decisions.

Response: 

Committees for Smooth Functioning:

1.IQAC (Internal Quality Assurance Cell)
2.Anti-Ragging Committee
3.Women Internal Complaint Committee/Women's Empowerment Cell
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4.Grievance Redressal and Sexual Harassment Committee
5.Training and Placement Cell
6.Library Committee
7.Students’ Council
8.Local Managing Committee/College Development Committee
9.Governing Body/Board of Governance

The institution has diligently formed various committees to ensure smooth functioning and internal
coordination, adhering to prescribed norms. These committees play a vital role in decision-making,
policy implementation, and addressing specific concerns.

Operational Mechanism:

Committee Coordinators: Assigned the responsibility of scheduling meetings and maintaining
detailed minutes.
Meeting Proceedings: Committees convene regularly, discussing pertinent issues, making
decisions, and formulating resolutions.
Action Reports: Comprehensive reports are prepared after each meeting, outlining the decisions
and resolutions.
Implementation: Resolutions and decisions are systematically implemented based on the minutes
of the meetings.

Success Story: A notable decision derived from the minutes of the meetings was the establishment of a
Career Guidance and Counseling Cell within the Training and Placement Cell. The idea was proposed
and thoroughly discussed during a meeting of the Training and Placement Cell. The minutes reflected the
need for a dedicated cell to guide and counsel students on career choices, job opportunities, and skill
development.

Implementation Steps:

1.Formation of the Career Guidance and Counseling Cell: The decision led to the establishment of
a specialized cell within the Training and Placement Cell.

2.Appointment of a Coordinator: A faculty member was appointed to coordinate the activities of
the newly formed cell.

3.Integration with Existing Programs: The Career Guidance and Counseling Cell seamlessly
integrated with existing programs, workshops, and seminars organized by the Training and
Placement Cell.

4.Student Awareness Programs: Various awareness programs were conducted to inform students
about the services offered by the new cell.

5.Individual Counseling Sessions: The cell initiated one-on-one counseling sessions to understand
students' career aspirations and guide them accordingly.

6.Feedback Mechanism: Regular feedback sessions were organized to assess the effectiveness of
the counseling cell and make necessary improvements.

   

6.3 Faculty Empowerment Strategies
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6.3.1 

Effective implementation of welfare measures for teaching and non-teaching staff is in place

Response: 

Welfare Measures for Faculty:

Higher Education Encouragement: Motivating and deputing faculty to pursue higher education,
fostering continuous learning.
Professional Development: Encouraging faculty to attend workshops, conferences, seminars,
short-term courses, and faculty development programs for skill enhancement.
Membership in Professional Bodies: Actively promoting faculty to become members of
professional bodies, fostering engagement in their activities.
Research Support: Encouraging faculty to secure research grants for their projects and providing
necessary support.
ICT Integration: Promoting and motivating faculty to incorporate ICT tools in their teaching-
learning processes for enhanced education delivery.
Publication Incentives: Encouraging faculty to publish research papers in reputed journals and
conferences, recognizing and incentivizing scholarly contributions.

Welfare Measures for Staff:

Skill Development Training: Organizing training programs to address the specific skill
development needs of non-teaching staff.
Participation in Events: Encouraging non-teaching staff to actively participate in the organization
of technical events, fostering teamwork and collaboration.

Common Welfare Provisions:

1.Leave Entitlements: Providing various types of leaves (casual, earned, medical, vacation) in
accordance with university norms.

2.Maternity Leave: Offering maternity leave for female faculty and staff, acknowledging and
supporting work-life balance.

3.Medical Facilities: Providing medical facilities and first aid to ensure the health and well-being of
both teaching and non-teaching staff.

Implementation:

Structured Programs: Designing and implementing structured programs for faculty development
and staff training to ensure systematic skill enhancement.
Regular Communication: Maintaining open and regular communication channels to keep faculty
and staff informed about available welfare measures.
Recognition and Rewards: Acknowledging and rewarding faculty for their research contributions,
publications, and active participation in professional activities.
Employee Assistance Programs: Establishing mechanisms for faculty and staff to seek assistance
and support when needed.
Periodic Reviews: Conducting periodic reviews of the effectiveness of welfare measures, making

Page 86/119 23-01-2024 03:41:41



Self Study Report of BHARTIYA SHIKSHAN MAHAVIDYALAYA

adjustments based on feedback and evolving needs.

       6.3.2 

Percentage of teachers provided with financial support to attend seminars / conferences /
workshops and towards membership fees of professional bodies during the last five years

Response: 0

6.3.2.1 Number of teachers provided with financial support to attend seminar / conferences /
workshops and towards membership fees of professional bodies during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 0 0

File Description Document

Data as per Data Template View Document

       6.3.3 

Number of professional development /administrative training programmes organized by the
institution for teaching and non-teaching staff during the last five years.

Response: 10

6.3.3.1 Total number of professional development /administrative training programmes organized
by the institution for teaching and non-teaching staff during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

2 2 2 2 2

File Description Document

Data as per Data Template View Document

       6.3.4 

Percentage of teachers undergoing online / face to face Faculty Development Programmes (FDPs)
viz., Orientation Programme and  Refresher Course of the ASC / HRDC,  Short Term Course and 
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any other similar programmes

Response: 28.57

6.3.4.1 Total number of teachers undergoing online/face to face Faculty Development Programmes
(FDPs) viz., Orientation Programme and Refresher Course of the ASC / HRDC, Short Term
Course and any other similar programmes during the last five years

  2022-23 2021-22 2020-21 2019-20 2018-19

2 1 1 1 5

File Description Document

Data as per Data Template View Document

       6.3.5 

The institution has a performance appraisal system for teaching and non-teaching staff

Response: 

1.API Form for Faculty:

Information Collected:

General details, academic background, and qualifications.
Participation in academic activities (STTP, FDP, workshops, conferences,
orientation programs).
Co-curricular and extra-curricular contributions.
Research and publications.
Other academic contributions.

Self-Assessment and Evaluation:

Faculty members fill out the API form, providing a self-assessment of their
performance.
The form is then assessed by the faculty themselves and subsequently by the
principal.

2.Evaluation Criteria:

Performance is assessed based on the completion of academic programs, involvement in
research and publication, and contributions to co-curricular and extra-curricular activities.
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The self-assessment allows faculty to reflect on their achievements and contributions.

Performance Appraisal System for Staff:

1.API Form for Staff:

Self-Assessment of Supporting Staff:
Information related to administrative responsibilities and work handled.
Office reports, supervisor reports, and principal’s reports contribute to the
evaluation process.

2.Evaluation Criteria for Staff:

Administrative responsibilities and the successful handling of tasks are central to the
assessment.
Reports from different sources, including the principal, provide a comprehensive
overview of the staff member’s performance.

Common Elements:

1.Objective Setting:

Both faculty and staff set objectives and goals for themselves, aligning with institutional
priorities.
Objectives may include personal development, contributing to institutional growth, and
fulfilling administrative responsibilities.

2.Feedback Mechanism:

The self-assessment process is followed by evaluations from relevant parties, providing a
holistic perspective.
Feedback is given to faculty and staff based on their performance assessments.

3.Professional Development:

The appraisal system serves as a platform for identifying areas of improvement and
professional development.
Both teaching and non-teaching staff are encouraged to engage in continuous learning and
skill enhancement.

4.Documentation and Reporting:

The system involves the documentation of achievements, contributions, and
responsibilities handled.
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Reports generated through the appraisal process provide insights for performance
enhancement.

5.Periodic Reviews:

Periodic reviews of the appraisal system are conducted to ensure its effectiveness and
relevance.
Adjustments are made based on feedback, evolving institutional needs, and changing
educational landscapes.

   

6.4 Financial Management and Resource Mobilization
       6.4.1 

Institution conducts internal or/and external financial audit regularly

Response: 

Internal Financial Audit:

1.Continuous Process:

Internal financial audits are conducted as a continuous process, ensuring ongoing scrutiny
of financial transactions.
The responsibility for internal audit primarily lies with the Accountant, who regularly
examines financial records.

2.Annual Internal Audit:

A comprehensive internal audit is carried out annually to review financial practices,
adherence to policies, and compliance with accounting standards.
The internal audit process involves assessing financial controls, transaction accuracy, and
overall financial management.

External Financial Audit:

1.Annual External Audit:

A team of external auditors, usually comprising chartered accountants, conducts an annual
external audit.
The external audit is performed in accordance with the guidelines provided by the income
tax department.
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2.Chartered Accountant Firm:

The institute appoints a chartered accountant firm to oversee and execute the external
audit at the end of each financial year.
The firm is responsible for thoroughly examining financial records, ensuring accuracy,
and verifying compliance with regulatory requirements.

Audit Settlement Mechanism:

1.Identification of Audit Objections:

Both internal and external audits may identify objections, discrepancies, or areas that
require attention.
Objections may include issues related to financial transactions, adherence to policies, or
compliance concerns.

2.Documentation and Reporting:

Audit objections are documented, and comprehensive reports are generated to highlight
the identified issues.
Reports from both internal and external audits are presented to the management for review
and necessary action.

3.Resolution and Corrective Measures:

The management, in collaboration with relevant departments, initiates corrective measures
to address identified objections.
A detailed action plan is devised to rectify discrepancies and improve financial processes.

4.Periodic Follow-Up:

Periodic follow-up is conducted to ensure the effective implementation of corrective
measures.
Continuous communication between the audit teams, management, and relevant
departments facilitates ongoing improvement.

5.Documentation of Resolutions:

Resolutions to audit objections are documented, providing a record of the corrective
actions taken.
Documentation serves as evidence of the institute's commitment to addressing financial
concerns.

Page 91/119 23-01-2024 03:41:41



Self Study Report of BHARTIYA SHIKSHAN MAHAVIDYALAYA

6.Feedback Loop:

Feedback from the audit teams, as well as the management's response to audit findings,
contributes to an ongoing feedback loop.
Lessons learned from audits are used to enhance financial practices and prevent
recurrence of identified issues.

       6.4.2 

Funds / Donations received from non-government bodies, individuals, philanthropists averaged
over the last five years (not covered in Criterion III)(INR in Lakhs)

Response: 0

6.4.2.1 Total funds received from non-government bodies, individuals, philanthropists during the
last five years (INR in Lakhs)

  2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 0 0

File Description Document

Data as per Data Template View Document

       6.4.3 

Institutional strategies for mobilization of funds and the optimal utilization of resources are in
place.

Response: 

The institute operates on a self-financing model, primarily deriving income from tuition and development
fees. To ensure efficient resource management, the following strategies are employed:

1.Budget Planning:

The Principal and Accountant collaborate to create a detailed annual budget, considering
actual expenditures from the previous year and upcoming plans.

2.Budget Approval:

Proposed budgets undergo a thorough review and finalization in meetings with the
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Management Committee, ensuring alignment with the institute's financial goals.

3.Deficit Management:

In cases of budget deficits, the management intervenes, addressing the shortfall through
measures such as securing bank loans or tapping into alternative resources.

4.Receipts Utilization:

Institutional receipts from tuition and development fees are diligently deposited and
utilized to cover both salary and non-salary expenditures.

5.Monitoring by Accountant and Principal:

The Accountant and Principal collaborate to monitor the entire process, ensuring
transparency and adherence to financial protocols.

6.Departmental Requirements:

Different departments, laboratories, the central library, and facilities responsible for
student support and infrastructure have the authority to directly communicate their needs
to the Principal.

7.Purchase and Facility Requests:

Facility managers can write directly to the Principal for any purchase, alteration, or
creation of new facilities as per the specific requirements of their respective departments.

These strategic measures guarantee a systematic approach to resource mobilization, allocation, and
utilization. The institute's financial health is safeguarded through prudent budget planning, efficient
management, and proactive responsiveness to the needs of various departments and facilities.

   

6.5 Internal Quality Assurance System
       6.5.1 

Internal Quality Assurance Cell (IQAC) or any other mechanism has contributed significantly for
institutionalizing the quality assurance strategies

Response: 
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After the formation of the Internal Quality Assurance Cell (IQAC), the institution has implemented
various strategies to enhance and assure the quality of education. These strategies are crucial for fostering
a holistic and inclusive learning environment. Here's an overview of the implemented measures:

1.Restructuring of Feedback Mechanism:

The institution has revamped its feedback mechanism to capture comprehensive insights
from students, ensuring a more accurate assessment of the teaching-learning process.

2.Establishment of Mechanism for Students' Diversity:

Recognizing the diverse student population, the institution has established mechanisms to
cater to different learning needs, ensuring inclusivity and equal opportunities for all.

3.Implementation of Outcome-Based Education (OBE) System:

The adoption of an OBE system focuses on defining clear learning outcomes, aligning
curriculum and teaching methodologies, and assessing student achievements, contributing
to a more effective educational experience.

4.Planning and Conduction of Outreach and Extension Activities:

The institution actively engages in outreach and extension activities, fostering community
connections and providing students with opportunities for real-world applications of their
learning.

5.Collaboration and MoUs:

Collaborations and Memoranda of Understanding (MoUs) with external organizations and
institutions enrich the learning ecosystem, offering students exposure to diverse
perspectives and resources.

6.Upgradation of IT Facilities:

A continuous focus on upgrading IT facilities ensures that students and faculty have
access to cutting-edge technology, promoting a tech-enabled learning environment.

7.Formation of Various Committees and Cells:

The institution has established diverse committees and cells to address specific aspects of
academic and administrative functioning, ensuring a well-organized and responsive
system.
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8.Creating/Enhancing Facilities for Sustainability:

The institution is committed to sustainable practices, as evident in the creation and
enhancement of facilities for renewable energy use, water conservation, physically
handicap-friendly infrastructure, green initiatives, and waste management.

The IQAC plays a pivotal role in overseeing the implementation of these quality assurance strategies.
Through periodic assessments, feedback mechanisms, and collaborative initiatives, the institution ensures
continuous improvement, aligning with its commitment to providing high-quality education in a diverse
and sustainable environment.

       6.5.2 

The institution reviews its teaching-learning process periodically through IQAC or any other
mechanism 

Response: 

The institution employs a robust system for reviewing and enhancing the teaching-learning process,
ensuring continuous improvement. Measures taken include:

1.Preparation of Academic Calendar:

A meticulously prepared academic calendar serves as a foundational step. This calendar
ensures that there is adequate time allotted for each aspect of the teaching-learning
process, maintaining a structured and well-paced academic year.

2.Feedback Collection, Analysis, and Corrective Actions:

Regular feedback is collected from students regarding the teaching-learning experience.
This feedback is systematically analyzed to identify strengths and areas that need
improvement. Prompt corrective actions are initiated based on this feedback to address
any challenges and enhance the overall quality of education.

3.Formative Evaluation Activities:

Formative evaluations, such as quizzes and assignments, play a crucial role in assessing
the effectiveness of the ongoing teaching-learning process. These activities provide real-
time insights into student comprehension and help educators tailor their approaches to
meet the evolving needs of the learners.
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4.Faculty Empowerment:

Faculty members are encouraged to attend courses, workshops, and professional
development programs. This empowerment initiative not only keeps the faculty updated
with the latest pedagogical trends but also brings fresh ideas and innovative methods into
the teaching-learning process.

5.Implementation of Outcome-Based Education (OBE) System:

The institution has embraced an Outcome-Based Education system. This approach
involves defining clear learning outcomes, aligning curriculum and teaching
methodologies, and regularly assessing student achievements. The OBE system
contributes to a more focused and outcome-oriented teaching-learning process.

6.Views of External Experts through Academic Audit:

External perspectives are sought through the Academic Audit or Local Inquiry Committee
of the university, undertaken by the college. This involves inviting external experts to
assess various aspects of the teaching-learning process. Their valuable insights provide an
objective and external viewpoint, aiding in the identification of areas for improvement.

The entire process is systematic and cyclical. The institution periodically reviews the teaching-learning
process, makes necessary adjustments based on feedback and evaluations, and incorporates innovations
to adapt to the evolving educational landscape. This commitment to continuous improvement ensures
that the institution provides a dynamic and effective learning environment for its students.

       6.5.3 

Average number of quality initiatives taken by IQAC or any other mechanism for promoting
quality culture during the last  five years.

Response: 15

6.5.3.1 Number of quality initiatives taken by IQAC or any other mechanism for promoting quality
during the last five years.

  2022-23 2021-22 2020-21 2019-20 2018-19

15 15 15 15 15

File Description Document

Data as per Data Template View Document
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       6.5.4 

Institution engages in several quality initiatives such as

1. Regular meeting of Internal Quality Assurance Cell (IQAC) or other mechanisms;  Feedback
collected, analysed and used for improvements

2. Timely submission of AQARs (only after 1st cycle)

3. Academic Administrative Audit (AAA) and initiation of follow up action

4. Collaborative quality initiatives with other institution(s)

5. Participation in NIRF

Response: A. Any 4 or more of the above

File Description Document

Data as per Data Template View Document

       6.5.5 

Institutions keeps track of the incremental improvements achieved in academic and administrative
domains of its functioning through quality assurance initiatives

Response: 

Example 1: Advancements in Academic Infrastructure and Technology Integration

In the last five years, our institution has witnessed significant advancements in academic infrastructure
and the seamless integration of technology. These improvements reflect our commitment to creating an
enriched learning environment. Notable initiatives include:

Smart Classroom Integration: The institution responded to evolving educational needs by
introducing smart classrooms equipped with audio-visual aids, interactive whiteboards, and high-
speed internet. This transformation has made teaching and learning more engaging and
interactive, aligning with modern pedagogical approaches.

IT Facilities Upgrade: Recognizing the pivotal role of technology, the institution invested in
upgrading its IT facilities. Computer labs now boast state-of-the-art hardware and software,
ensuring that both faculty and students have access to cutting-edge computing resources. This
technological upgrade has contributed to a dynamic and technology-driven academic atmosphere.

E-Learning Platforms: A substantial leap was taken in adopting e-learning platforms. Learning
Management Systems (LMS) were introduced to facilitate online learning, course management,
and collaborative activities. This proved instrumental, especially during unexpected disruptions
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like the COVID-19 pandemic, enabling the seamless continuation of education through virtual
classrooms and online assessments.

Digital Library and E-Resources: The library underwent a digital makeover with the introduction
of e-books, online journals, and databases. The establishment of a dedicated e-library portal
allows for remote access to a vast array of academic resources. This not only broadened access to
learning materials but also fostered a culture of continuous learning and research.

These initiatives collectively represent significant improvements in the academic domain, fostering a
technologically advanced and resource-rich learning ecosystem.

Example 2: Strengthening Quality Assurance Mechanisms

In the pursuit of excellence, our institution has systematically strengthened its internal processes, placing
a strong emphasis on quality assurance. Key initiatives in this direction include:

Establishment and Empowerment of IQAC: The formation of the Internal Quality Assurance Cell
(IQAC) has been a cornerstone in directing quality initiatives. Comprising faculty and
administrative representatives, the IQAC has played a central role in developing and
implementing a comprehensive quality assurance framework.

Feedback Mechanism Enhancement: A revamp of feedback mechanisms for students, faculty, and
staff has been a priority. Introducing a more structured and technology-driven feedback system
has enabled stakeholders to provide detailed insights on various aspects of academic and
administrative functioning. The analysis of this feedback serves as a foundation for targeted
improvements.

Outcome-Based Education (OBE) Implementation: Recognizing the importance of aligning
academic activities with desired outcomes, the institution embraced the Outcome-Based
Education (OBE) framework. This involved the formulation of clear learning outcomes, mapping
the curriculum accordingly, and implementing assessment strategies that measure the
achievement of these outcomes. OBE has provided a structured approach to curriculum design
and delivery.

Continuous Professional Development: To ensure that faculty members stay updated on the latest
pedagogical trends and advancements in their fields, the institution intensified its focus on
continuous professional development. Faculty attendance at workshops, conferences, and faculty
development programs reflects our commitment to a culture of lifelong learning.
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Criterion 7 - Institutional Values and Best Practices
   

7.1 Institutional Values and Social Responsibilities
       7.1.1 

Institution has a stated energy policy streamlining ways of energy conservation,use of alternate
sources of energy for meeting its power requirements

Response: 

The institution, in its commitment to environmental sustainability, has devised a comprehensive Energy
Policy aimed at conserving energy and incorporating alternative sources for meeting power requirements.
This policy serves as a guiding framework for energy-related initiatives within the college.

Key Initiatives:

1.Solar Lights Installation:

The college has embraced solar energy by installing solar lights. This initiative not only
reduces dependence on conventional power sources but also contributes to a cleaner and
greener campus.

2.LED Implementation:

As part of the Energy Policy, there has been a systematic replacement of old tube lights
with energy-efficient LEDs. This transition aligns with the institution's goal to enhance
energy efficiency and reduce overall power consumption.

3.Awareness Campaigns:

A crucial component of the Energy Policy involves creating awareness among students
and staff. This is achieved through oral communication and strategically placed posters.
The focus is on cultivating responsible energy usage habits, such as turning off lights and
fans when leaving classrooms or laboratories.

Rationale and Objectives:

1.Environmental Sustainability:

The primary objective is to contribute to environmental conservation by reducing the
carbon footprint associated with conventional energy consumption. Solar lights and LED
implementation are in line with this objective.

2.Cost Efficiency:
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By harnessing solar power and adopting energy-efficient lighting, the institution aims to
achieve cost savings in the long run. LED lights, in particular, are known for their
durability and energy efficiency, translating into reduced operational costs.

3.Behavioral Change:

The awareness campaigns are designed to instill a sense of responsibility among students
and staff regarding energy usage. Behavioral change plays a pivotal role in the success of
energy conservation initiatives.

4.Community Engagement:

The Energy Policy emphasizes the involvement of the entire college community. Through
awareness campaigns and communication, everyone is encouraged to actively participate
in energy conservation efforts.

5.Adaptability to Alternatives:

The policy acknowledges the need for exploring and incorporating alternative energy
sources. The installation of solar lights is a practical step towards diversifying energy
sources and building resilience against power disruptions.

Implementation and Monitoring:

1.Policy Integration:

The Energy Policy is integrated into the college's operational framework, ensuring that
energy considerations are part of decision-making processes.

2.Regular Audits:

Periodic audits are conducted to assess the effectiveness of the policy. This includes
evaluating energy consumption patterns, the performance of installed systems, and the
impact of awareness campaigns.

3.Feedback Mechanism:

A feedback mechanism is established to gather insights from the college community. This
ensures that any challenges or suggestions related to energy conservation are promptly
addressed.
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7.1.2 

Institution has a stated policy and  procedure for implementation of waste management

Response: 

The institution, driven by its commitment to environmental responsibility, has formulated a robust Waste
Management Policy to ensure a clean, eco-friendly campus. This policy encompasses the effective
management of solid waste, liquid waste, and electronic waste (e-waste), employing a combination of
responsible disposal and strategic partnerships.

Solid Waste Management:

The solid waste generated within the campus premises is meticulously managed to minimize its
environmental impact. The key components of the solid waste management approach are:

1.Daily Collection and Disposal:

Solid waste is collected from various points across the campus on a daily basis. The
collection process is systematic, ensuring that waste is segregated at the source.

2.Collaboration with Municipal Authorities:

The collected solid waste is efficiently handed over to the Municipal Corporation (NMC)
vehicle for further disposal. This collaborative effort with local authorities ensures that
waste is managed in accordance with municipal regulations and environmental standards.

Liquid Waste Management:

The liquid waste generated within the campus undergoes a structured management process to prevent any
adverse impact on the local ecosystem. The liquid waste management strategy involves:

1.Safe Disposal to Drainage System:
Liquid waste is directed into the drainage system established by local authorities in the
vicinity of the institute. This ensures that liquid waste is channeled responsibly into
designated systems that comply with environmental guidelines.

E-waste Management:

Recognizing the environmental hazards associated with electronic waste, the institution has implemented
an effective e-waste management system:

1.Collaboration with IT Suppliers:
E-waste, including outdated or non-functional electronic equipment, is collected and
responsibly handed over to authorized IT equipment suppliers. The institution leverages
this process to obtain discounts on new IT purchases, creating an incentive for proper e-
waste disposal.
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Implementation Procedure:

1.Segregation at Source:

The waste management process begins at the source, with a focus on segregation. Waste
bins are strategically placed across the campus for the separation of solid and liquid waste
at the point of generation.

2.Daily Collection Routine:

Trained personnel conduct daily waste collection rounds to ensure that waste is promptly
removed from various collection points. The collection routine is synchronized with the
municipal waste disposal schedule.

3.Collaborative Disposal:

Solid waste is efficiently handed over to the NMC vehicle, maintaining a collaborative
approach with local municipal authorities. This ensures that waste is disposed of in
compliance with municipal regulations.

4.Liquid Waste Channeling:

Liquid waste is directed to the established drainage system, adhering to guidelines set by
local authorities. This prevents the contamination of water bodies and minimizes the
environmental impact.

5.E-waste Handover:

E-waste is systematically handed over to authorized IT suppliers. The institution actively
seeks discounts on new IT purchases, creating a sustainable cycle for e-waste
management.

       7.1.3 

Institution waste management practices include

1.Segregation of waste
2.E-waste management
3.Vermi-compost
4.Bio gas plants
5.Sewage Treatment Plant
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Response: D. Any 1 of the above

       7.1.4 

Institution has water management and conservation initiatives in the form of

1. Rain water harvesting

2. Waste water recycling

3. Reservoirs/tanks/ bore wells

4. Economical usage/ reduced wastage

Response: B. Any 3 of the above

       7.1.5 

Institution is committed to maintenance of cleanliness, sanitation, green cover and providing a
pollution free healthy environment

Response: 

The college, driven by a commitment to community welfare and environmental sustainability, actively
engages in a variety of community outreach activities throughout the year. These initiatives not only
sensitize trainee teachers to their societal responsibilities but also instill a sense of commitment among
students toward maintaining cleanliness, sanitation, green cover, and fostering a pollution-free, healthy
environment.

Green Initiatives: The college recognizes the pivotal role of trees in environmental balance and
conducts regular tree plantation drives. By actively participating in initiatives like Swachh Bharat
Abhiyan, students and faculty contribute to the broader mission of promoting cleanliness and hygiene.
These activities go beyond the confines of the campus, extending the institution's impact to the
surrounding community.

Health-Related Initiatives: Promoting community health is a priority for the college. The institution
organizes awareness sessions on various health-related issues, conducts rallies to spread health education,
and arranges health checkups for both students and the local community. Additionally, blood donation
camps serve as a testament to the institution's commitment to community well-being.

Water Conservation Initiatives: Recognizing the importance of water conservation, the college actively
engages in initiatives aimed at both water conservation and promoting responsible water usage. Through
organized activities, students learn about the conservation of this precious resource and are encouraged to
adopt sustainable practices in their daily lives. These initiatives contribute not only to the local
community's well-being but also to broader environmental conservation efforts.

Cleanliness and Sanitation: The institution places a strong emphasis on maintaining cleanliness and
sanitation, understanding their profound impact on both health and the environment. By organizing
cleanliness drives and sanitation campaigns, the college instills a sense of responsibility in students
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regarding the upkeep of their surroundings. These efforts extend to the local community, fostering a
culture of cleanliness beyond the campus borders.

Pollution-Free Environment: To address environmental pollution, the college adopts a multipronged
approach. Initiatives include awareness campaigns to educate students about the sources and
consequences of pollution, practical measures to reduce the institution's carbon footprint, and
encouraging eco-friendly practices. The college actively engages in creating a pollution-free environment
through consistent efforts in waste management and promoting sustainable habits.

Community Engagement and Beyond: These initiatives extend beyond the campus, creating a ripple
effect within the local community. By actively involving students and faculty in outreach programs, the
college ensures that its commitment to environmental sustainability and community welfare has a far-
reaching impact.

       7.1.6 

Institution is committed to encourage green practices that include:

1. Encouraging use of bicycles / E-vehicles

2. Create pedestrian friendly roads in the campus

3. Develop plastic-free campus

4. Move towards paperless office

5. Green landscaping with trees and plants

 

Response: D. Any 1 or 2 of the above

       7.1.7 

Percentage of expenditure on green initiatives and waste management excluding salary component
during the last five years (INR in Lakhs)

Response: 9.72

7.1.7.1 Total expenditure on green initiatives and waste management excluding salary component
during the last five years (INR in Lakhs)

  2022-23 2021-22 2020-21 2019-20 2018-19

0.35 0.25 0.17 0.11 0.33
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File Description Document

Data as per Data Template View Document

       7.1.8 

Institution puts forth efforts leveraging local environment, locational  knowledge and resources,
community practices and challenges.

 

Response: 

Leveraging Local Environment, Locational Knowledge, and Community Resources: A Holistic
Approach

The college, in its pursuit of community engagement and societal development, has strategically
harnessed the local environment, locational knowledge, and community resources. Through various
activities, the institution has demonstrated a commitment to not only understanding the unique aspects of
its surroundings but also leveraging them for the benefit of society.

1. Activities for Societal Benefit: The college actively engages in a range of activities in the local
environment that directly contribute to the well-being of the community. Regular events such as tree
plantation drives, Swachh Bharat Abhiyan initiatives, and blood donation camps are organized to address
specific needs and challenges faced by the local population. These activities go beyond traditional
academic boundaries, fostering a sense of social responsibility among students and faculty.

2. Strategic Planning Considering Locational Dynamics: Recognizing the importance of locational
dynamics, the college meticulously plans its activities. The institution takes into account both the
advantages and challenges presented by its specific location. This strategic planning ensures that
initiatives align with the needs and aspirations of the local community, making them more relevant and
impactful. By integrating locational knowledge into its planning, the college maximizes the positive
outcomes of its efforts.

3. Resource Planning and Allocation: Before embarking on any societal activity, the college conducts
thorough resource planning. This includes an assessment of the resources required, budget
considerations, and an understanding of the available community resources. The institution ensures that
these activities are sustainable by aligning them with the resources at its disposal and tapping into the
potential of the local community. This approach not only optimizes resource utilization but also fosters a
sense of ownership and collaboration within the community.

4. Understanding Community Practices: To ensure the success of its initiatives, the college pays close
attention to local community practices. By understanding the cultural nuances, traditions, and daily
practices of the community, the institution tailors its programs to resonate with the local ethos. This
cultural sensitivity not only enhances the effectiveness of the activities but also strengthens the bond
between the college and the community it serves.
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5. Addressing Probable Challenges: Anticipating challenges is a key aspect of the college's community
engagement strategy. Before implementing any initiative, the institution conducts a comprehensive risk
assessment to identify potential challenges. This proactive approach enables the college to develop
mitigation strategies, ensuring that its efforts are resilient and adaptable to changing circumstances.

The institution's efforts in leveraging the local environment, locational knowledge, and community
resources represent a holistic and responsive approach to community engagement. By integrating these
elements into its initiatives, the college not only enriches the educational experience for its students but
also actively contributes to the betterment of the local community. This collaborative and community-
centric approach is a testament to the institution's commitment to societal development.

       7.1.9 

Institution has a prescribed Code of Conduct for students, teachers, administrators and other staff,
and conducts periodic programmes to appraise adherence to the Code through the following ways

1.Code of Conduct is displayed on the institution’s website
2.Students and teachers are oriented about the Code of Conduct
3.There is a committee to monitor adherence to the Code of Conduct
4.Professional ethics programmes for students, teachers, administrators and other staff are

organized periodically

Response: B. Any 3 of the above

   

7.2 Best Practices
       7.2.1 

Describe at least two institutional best practices (as per NAAC format given on its website)

Response: 

1. Title of the Practice: Mentor: Mentee System

2. Objective of the Practice: The objective of implementing the Mentor: Mentee System is to provide
personalized counseling to students, addressing their personal and professional concerns.

3. The Context: Given the unique challenges faced by students in the rural setting of the college,
including issues related to family, finances, and academics, the institution recognized the need for a
support system. Hence, the Mentor: Mentee System was introduced to offer guidance and assistance.

4. The Practice: At the beginning of each semester, mentors are assigned to students. These mentors
serve as a point of contact for mentees who can approach them with any issues they may be facing. The
system ensures a record is maintained of all interactions. This practice fosters a supportive environment
where students feel comfortable seeking advice and solutions from their mentors.

5. Evidence of Success: The implementation of the Mentor: Mentee System has resulted in increased
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student participation in various activities. Students report higher satisfaction, considering their mentors as
parental figures within the college. The success is evident in the positive impact on the overall well-being
and proactive engagement of students.

6. Problems Encountered and Resources Required: No significant problems have been encountered,
indicating the smooth implementation of the Mentor: Mentee System. The resource requirements for this
practice are minimal, primarily relying on mentorship training and a structured record-keeping system.

 

 

Best Practice – II

1. Title of the Practice: Remedial Coaching & Extra Leadring Efforts for Various Learners.

2. Objective of the Practice: The primary objective of the Remedial Coaching practice is to enhance the
pass percentage and reduce the dropout rate, particularly for students facing challenges in certain difficult
subjects.

3. The Context: Recognizing that some students face failure in specific subjects due to minor differences
in marks, the institution identified the need for additional support. Remedial coaching was introduced to
bridge the learning gaps and improve students' performance.

4. The Practice: After the announcement of university results, students who failed in particular subjects
are identified as slow learners. A targeted remedial coaching plan is then devised and implemented
throughout the semester to provide additional support to these students.

5. Evidence of Success: The impact of Remedial Coaching is reflected in the increased pass percentage
observed in supplementary examinations. The practice has proven effective in addressing the learning
needs of struggling students, thereby contributing to improved academic outcomes.

6. Problems Encountered and Resources Required: One challenge encountered is the difficulty in
allocating additional time for remedial coaching within the routine schedule. This implies a need for
effective time management. Resources required include dedicated coaching staff, study materials, and
structured coaching plans. Despite this challenge, the overall success of the practice demonstrates its
effectiveness in achieving its intended objectives.

   

7.3 Institutional Distinctiveness
       7.3.1 

Performance of the institution in one area of distinctiveness related to its vision, priority and thrust

Response: 
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Institutional Performance in Promoting Scholarship Awareness

1. Objective of the Practice: The primary objective is to increase the number of students graduating
from rural areas by raising awareness about various scholarship schemes offered by the state and national
governments.

2. Context: The institution recognizes the significant impact of economic barriers on students from rural
backgrounds, preventing them from pursuing education. The initiative aims to empower economically
backward students by providing information about government scholarship opportunities, thus ensuring
the right to education for all.

3. The Practice: The institution has implemented a comprehensive approach to spread awareness about
state and central government scholarship schemes. This involves organizing various activities and
sessions dedicated to informing students about available opportunities. Additionally, specific guidance
on the application process, including Do's and Don’ts for filling out scholarship forms, is provided. The
institution actively engages with students to ensure they understand the intricacies of the application
process.

4. Evidence of Success: The success of the practice is evident in the increasing number of students from
reserved categories and economically disadvantaged backgrounds enrolling in the institution every year.
The institution has observed a notable rise in the count of students benefiting from state and central
government scholarships. This positive trend underscores the effectiveness of the awareness programs
and support mechanisms in place.

5. Problems Encountered and Resources Required: One challenge faced is instilling a sense of
urgency among students regarding deadlines and required documentation. This is a common challenge in
scholarship programs where timely submission is crucial. Overcoming this challenge may require
additional resources for implementing targeted campaigns, reminders, and perhaps personalized guidance
to ensure students adhere to deadlines.

Conclusion: The institution's commitment to promoting scholarship awareness aligns with its vision of
providing accessible education to all, especially those from economically disadvantaged backgrounds.
The successful implementation of this practice contributes significantly to the institution's distinctiveness
and showcases its dedication to inclusivity and social empowerment.
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5. CONCLUSION

Additional Information : 

Bhartiya Shikshan Mahavidyalay has a vision of setting a benchmark in providing education for the holistic
empowerment of students. The institution is dedicated to fostering responsible citizenship through
comprehensive training and ongoing, well-rounded developmental activities. Bhartiya Shikshan Mahavidyalay
is committed to instilling a true national spirit and ethical values, ensuring that the young generation emerges as
responsible and conscientious citizens of India.

The active involvement of stakeholders is a cornerstone of the institution's approach. Through organized parent,
alumni, and employer meetings, Bhartiya Shikshan Mahavidyalay creates a platform for collaboration and
exchange. Stakeholders are encouraged to participate in various committees, whether related to academics or
non-academic matters, facilitating the continuous enhancement of students' knowledge in their respective fields.
Faculty and staff also play a vital role by having representation on different committees, contributing to the
decision-making process. In essence, Bhartiya Shikshan Mahavidyalay is tirelessly working towards the
betterment of society by engaging and involving all stakeholders in its educational journey.

Concluding Remarks : 

We, most cordially invite the very august NAAC Peer Team, to visit Bhartiya Shikshan Mahavidyalay to
evaluate and asses the College for the accreditation purpose and process. 
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6.ANNEXURE

1.Metrics Level Deviations
Metric ID Sub Questions and Answers before and after DVV Verification
1.1.2 At the institution level, the curriculum planning and adoption are a collaborative effort;

Indicate the persons involved in the curriculum planning process during the last completed
academic year

1.      Faculty of the institution

2.      Head/Principal of the institution

3.      Schools including Practice teaching schools

4.      Employers

5.      Experts

6.      Students

7.      Alumni

          Answer before DVV Verification : A. Any 5 or more of the above 
          Answer After DVV Verification: B. Any 4 of the above
     Remark : DVV has made required changes as per supportings.

1.1.3 While planning institutional curriculum, focus is kept on the Programme Learning Outcomes
(PLOs)  and Course Learning Outcomes(CLOs)  for all Progammes offered by the institution,
which are stated and communicated to teachers and students through

1.    Website of the Institution

2.    Prospectus

3.    Student induction programme

4.    Orientation programme for teachers

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: B. Any 3 of the above
     Remark : DVV has made required changes as per supportings.

1.4.2 Feedback collected from stakeholders is processed and action is taken; feedback process
adopted by the institution comprises the following

          Answer before DVV Verification : A. Feedback collected, analysed and action taken and
feedback available on website 
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          Answer After DVV Verification: B. Feedback collected, analysed and action has been taken
     Remark : DVV has made required changes as per supportings.

2.3.6 Institution provides exposure to students about recent developments in the field of education
through

1.      Special lectures by experts

2.      ‘Book reading’ & discussion on it

3.       Discussion on recent policies & regulations

4.      Teacher presented seminars for benefit of teachers & students

5.      Use of media for various aspects of education

6.      Discussions showcasing the linkages of various contexts of education- from local to
regional to national to global

          Answer before DVV Verification : A. Any 5 or more of the above 
          Answer After DVV Verification: B. Any 4 of the above
     Remark : DVV has made required changes as per supportings.

2.4.2 Students go through a set of activities as preparatory to school-based practice teaching and
internship. Pre practice teaching / internship orientation / training encompasses certain
significant skills and competencies such as

1. Formulating learning objectives

2. Content mapping

3. Lesson planning/ Individualized Education Plans (IEP)

4. Identifying varied student abilities

5. Dealing with student diversity in classrooms

6. Visualising differential learning activities according to student needs

7. Addressing inclusiveness

8. Assessing student learning

9. Mobilizing relevant and varied learning resources

10. Evolving ICT based learning situations

11. Exposure to Braille /Indian languages /Community engagement
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          Answer before DVV Verification : A. Any 8 or more of the above 
          Answer After DVV Verification: B. Any 6 or 7 of the above
     Remark : DVV has made required changes as per supportings.

2.4.10 Nature of internee engagement during internship consists of 

1. Classroom teaching
2. Mentoring
3. Time-table preparation
4. Student counseling
5. PTA meetings
6. Assessment of student learning – home assignments & tests
7. Organizing academic and cultural events
8. Maintaining documents
9. Administrative responsibilities- experience/exposure  

10. Preparation of progress reports

          Answer before DVV Verification : A. Any 8 or more of the above 
          Answer After DVV Verification: B. Any 6 or 7 of the above
     Remark : DVV has made required changes as per supportings.

3.1.4 Institution has created an eco-system for innovations and other initiatives for creation and
transfer of knowledge that include

1. Participative efforts (brain storming, think tank,etc.) to identify possible and needed
innovations

2. Encouragement to novel ideas
3. Official approval and support for innovative try-outs
4. Material and procedural supports

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: E. None of the above
     Remark : DVV has made required changes as per supportings.

3.2.2 Average number of books and / or chapters in edited books published and papers in National /
International conference-proceedings per teacher during the last five years

     3.2.2.1. Total number of books and / or chapters in edited books, papers in National /
International conference proceedings published during the last five years
          Answer before DVV Verification:
          2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 1 3

          Answer After DVV Verification :
          2022-23 2021-22 2020-21 2019-20 2018-19

0 0 01 0 0
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     Remark : DVV has made required changes as per supportings.

3.3.1 Average number of outreach activities organized by the institution during the last five years..

     3.3.1.1. Total number of outreach activities organized by the institution during the last five
years.
          Answer before DVV Verification:
          2022-23 2021-22 2020-21 2019-20 2018-19

5 7 6 7 6

          Answer After DVV Verification :
          2022-23 2021-22 2020-21 2019-20 2018-19

5 4 4 5 5

     Remark : DVV has made necessary changes.

3.4.3 Institution has linkages with schools and other educational agencies for both academic and
outreach activities and jointly organizes

1. Local community base activities
2. Practice teaching /internship in schools
3. Organizes events of mutual interest- literary, cultural and open discussions on pertinent

themes to school education
4. Discern ways to strengthen school based practice through joint discussions and planning
5. Join hands with schools in identifying areas for innovative practice
6. Rehabilitation Clinics
7. Linkages with general colleges

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: D. Any 1 or 2 of the above
     Remark : DVV has made required changes as per supportings.

4.1.3 Percentage of expenditure excluding salary for infrastructure augmentation during the last five
years

     4.1.3.1. Expenditure for infrastructure augmentation excluding salary during the last five
years (INR in lakhs)
          Answer before DVV Verification:
          2022-23 2021-22 2020-21 2019-20 2018-19

0.71 2.80 0.69 1.53 2.03

          Answer After DVV Verification :
          2022-23 2021-22 2020-21 2019-20 2018-19
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0.72 0.60 0.69 1.53 2.05

     Remark : DVV has made required changes as per supportings.

4.2.3 Institution has subscription for e-resources and has membership/ registration for the following  

1. e-journals
2. e-Shodh Sindhu
3. Shodhganga
4. e-books
5. Databases

          Answer before DVV Verification : A. Any 4 or more of the above 
          Answer After DVV Verification: E. None of the above
     Remark : DVV has made required changes as per supportings. No supportings

4.2.4 Average annual expenditure for purchase of books, journals, and e-resources during the last
five years (INR in Lakhs) 

     4.2.3.1. Annual expenditure for purchase of books, journals and e-resources during the last
five years. (INR in Lakhs)
          Answer before DVV Verification:
          2022-23 2021-22 2020-21 2019-20 2018-19

0.47 0.44 0.47 0.45 0.77

          Answer After DVV Verification :
          2022-23 2021-22 2020-21 2019-20 2018-19

0.39 0.27 0.38 0.36 0.33

     Remark : DVV has made required changes as per supportings.

4.2.6 Efforts are made to make available National Policies and other documents on education in the
library suitable to the three streams of teacher education –general teacher education, special
education and physical education by the following ways

1. Relevant educational documents are obtained on a regular basis
2. Documents are made available from other libraries on loan
3. Documents are obtained as and when teachers recommend
4. Documents are obtained as gifts to College

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: E. None of the above
     Remark : DVV has made required changes as per supportings. No supportings
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4.3.3 Internet bandwidth available in the institution

     4.3.3.1. Available bandwidth of internet connection in the institution, in MBPS
          Answer before DVV Verification :  300 
          Answer after DVV Verification: 100 

     Remark : DVV has made required changes as per supportings.

4.3.4 Facilities for e-content development are available in the institution such as

1. Studio / Live studio
2. Content distribution system
3. Lecture Capturing System (LCS)
4. Teleprompter
5. Editing and graphic unit

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: E. None of the above
     Remark : DVV has made required changes as per supportings. No supportings

5.1.1 A range of capability building and skill enhancement initiatives are undertaken by the
institution such as:

1. Career and Personal Counseling
2. Skill enhancement in academic, technical and organizational aspects
3. Communicating with persons of different disabilities: Braille, Sign language and Speech

training
4. Capability to develop a seminar paper and a research paper; understand/appreciate the

difference between the two
5. E-content development
6. Online assessment of learning

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: B. Any 4 or 5 of the above
     Remark : DVV has made required changes as per supportings.

5.1.2 Available student support facilities in the institution are:

1. Vehicle Parking
2. Common rooms separately for boys and girls
3. Recreational facility
4. First aid and medical aid
5. Transport
6. Book bank
7. Safe drinking water
8. Hostel
9. Canteen

10. Toilets for girls
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          Answer before DVV Verification : A. Any 8 or more of the above 
          Answer After DVV Verification: C. Any 6 of the above
     Remark : DVV has made required changes as per supportings.

5.1.3 The institution has a transparent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases such as

1. Institution has guidelines regarding redressal mechanism approved by appropriate
statutory/regulatory bodies

2. Details of members of grievance redressal committees are available on the institutional
website

3. Awareness programmes are conducted to communicate the guidelines for redressal of
student grievances to teachers and students

4. Provision for students to submit grievances online/offline
5. Grievance redressal committee meets on a regular basis
6. Students’ grievances are addressed within 7 days of receiving the complaint

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: C. Any 3 or 4 of the above
     Remark : DVV has made required changes as per supportings.

5.1.4 Institution provides additional support to needy students in several ways such as:

1. Monetary help from external sources such as banks

2. Outside accommodation on reasonable rent on shared or individual basis

3. Dean student welfare is appointed and takes care of student welfare

4. Placement Officer is appointed and takes care of the Placement Cell

5. Concession in tuition fees/hostel fees

6. Group insurance (Health/Accident)

          Answer before DVV Verification : C. Any 2 of the above 
          Answer After DVV Verification: E. None of the above
     Remark : DVV has made required changes as per supportings.

5.4.2 Alumni has an active role in the regular institutional functioning such as

1.         Motivating the freshly enrolled students

2.         Involvement in the in-house curriculum development

3.         Organization of various activities other than class room activities

4.         Support to curriculum delivery
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5.         Student mentoring

6.         Financial contribution

7.         Placement advice and support

          Answer before DVV Verification : A. Any 6 or more of the above 
          Answer After DVV Verification: E. None of the above
     Remark : DVV has made required changes as per supportings. No supportings

5.4.3 Number of meetings of Alumni Association held during the last five years

     5.4.3.1. Number of meetings of Alumni Association held during the last five years
          Answer before DVV Verification:
          2022-23 2021-22 2020-21 2019-20 2018-19

1 1 1 1 1

          Answer After DVV Verification :
          2022-23 2021-22 2020-21 2019-20 2018-19

1 0 0 0 0

     Remark : DVV has made required changes as per supportings. Supportings not provided for any
year except 22-23

6.2.3 Implementation of e-governance are in the following areas of operation 

1. Planning and Development
2. Administration
3. Finance and Accounts
4. Student Admission and Support
5. Examination System
6. Biometric / digital attendance for staff
7. Biometric / digital attendance for students

          Answer before DVV Verification : A. Any 6 or more of the above 
          Answer After DVV Verification: C. Any 3 or 4 of the above
     Remark : DVV has made required changes as per supportings.

6.3.2 Percentage of teachers provided with financial support to attend seminars / conferences /
workshops and towards membership fees of professional bodies during the last five years

     6.3.2.1. Number of teachers provided with financial support to attend seminar / conferences /
workshops and towards membership fees of professional bodies during the last five years
          Answer before DVV Verification:
          2022-23 2021-22 2020-21 2019-20 2018-19
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2 1 0 0 5

          Answer After DVV Verification :
          2022-23 2021-22 2020-21 2019-20 2018-19

0 0 0 0 0

     Remark : DVV has made required changes as per supportings. Supportings not provided.

7.1.3 Institution waste management practices include

1. Segregation of waste
2. E-waste management
3. Vermi-compost
4. Bio gas plants
5. Sewage Treatment Plant

          Answer before DVV Verification : B. Any 3 of the above 
          Answer After DVV Verification: D. Any 1 of the above
     Remark : DVV has made required changes as per supportings.

7.1.4 Institution has water management and conservation initiatives in the form of

1. Rain water harvesting

2. Waste water recycling

3. Reservoirs/tanks/ bore wells

4. Economical usage/ reduced wastage

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: B. Any 3 of the above
     Remark : DVV has made required changes as per supportings.

7.1.6 Institution is committed to encourage green practices that include:

1. Encouraging use of bicycles / E-vehicles

2. Create pedestrian friendly roads in the campus

3. Develop plastic-free campus

4. Move towards paperless office

5. Green landscaping with trees and plants
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          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: D. Any 1 or 2 of the above
     Remark : DVV has made required changes as per supportings.

7.1.9 Institution has a prescribed Code of Conduct for students, teachers, administrators and other
staff, and conducts periodic programmes to appraise adherence to the Code through the
following ways

1. Code of Conduct is displayed on the institution’s website
2. Students and teachers are oriented about the Code of Conduct
3. There is a committee to monitor adherence to the Code of Conduct
4. Professional ethics programmes for students, teachers, administrators and other staff

are organized periodically

          Answer before DVV Verification : A. All of the above 
          Answer After DVV Verification: B. Any 3 of the above
     Remark : DVV has made required changes as per supportings.

2.Extended Profile Deviations
Extended Profile Deviations

No Deviations
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